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University of The Bahamas (UB) is interwoven 
into the narrative of the Commonwealth 
of The Bahamas, playing a pivotal role in 
national development and unleashing the 
fullest potential of its people. As UB celebrates 
its Golden Jubilee in 2024 and expands to  
new thresholds of excellence, our legacy of 
transformative impact – producing more than 
22,000 alumni, fostering faculty expertise, and 
contributing significantly to national research 
and innovation – continues to be vital as the 
foundation for the success of The Bahamas. 

The Strategic Vision 2024-2026,  “Scaffolding 
for New Horizons in Excellence,” builds upon 
the 2019-2024 Strategic Plan and aims to 
fortify UB’s capacity to evolve and deliver on 
its mission. 

Priorities include accreditation-focused 
perpetual improvements, emphasising 
student-centeredness, quality services 
alignment, enduring community impact, and 
cultivating graduates to enhance competitive 
advantages globally. This strategic vision 
underscores our role in shaping the future 
of The Bahamas.’

Objectives
University of The Bahamas is to:

      • provide education and learning through a                 
  variety of patterns, levels and modes of 
  study, and by a diversity of means;

• promote research and embrace a constantly 
  evolving technological infrastructure 
  consistent  with the standard required and 
  expected of a university of the highest 
  standard; and 

• foster national, regional and international 
  development by embracing technological 
  innovation and advancing and 
  disseminating knowledge.  

Our Values 
•  Knowledge
•  Truth
•  Integrity
•  Learning
•  Leadership
•  Service
• Community

We Believe:
1. We are stronger and wiser when we work 
    together,  with grace and joy, towards 
    specific and shared goals.

2. Our students are the lifeblood of our 
     university and are at the centre of our work.

3. Our alumni epitomise our impact and 
    purpose.

4. We uphold rigorous standards which 
     continuously build our capacity to teach, 
     learn and create new knowledge.

5. We are working for and in service to the 
    people of the Commonwealth of The 
    Bahamas.

6. Our progress is fueled by those who came 
    before us and our duty is to serve our public 
    now and those who will come after.

Our Mission
The mission of the university is to advance and 
expand access to higher education, promote 
academic freedom, drive national development 
and build character through teaching, learning, 
research, scholarship and service. 

 

University of The Bahamas will be the nation’s 
primary resource for research & innovation 

and community engagement. It will meet the 
educational aspirations of its students and nurture 

their creativity. It will promote the values of 
learning, leadership and service.  

Our Vision
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Introduction



UB is a cornerstone of nation-building. 
Fifty years ago, The Bahamas ended 
its colonial relationship and became 
an independent nation. It created UB’s 
predecessor, The College of The Bahamas, 
in 1974 through an act of Parliament by 
uniting existing post-secondary operations: 
the sixth form of the Government High 
School, the Bahamas Teachers’ College, the 
San Salvador Teachers’ College, and the C. 
R. Walker Technical College. 

Initially, the institution prioritised A-level 
instruction for sixth form students before 
expanding offerings to include associate 
degrees in science, the social sciences, 
and the humanities. A significant shift in 
teacher education occurred, transitioning 
from diplomas and certificates to 
baccalaureate degrees, in collaboration 
with the Joint Board of Teacher Education 
at the University of The West Indies (UWI). 
An Associate of Arts degree in Nursing was 
added in the early 1980s. 

In 2000, The Bahamas Hotel Training 
College was amalgamated with the 
institution, producing the School of 
Hospitality and Tourism Studies, now 
known as College of Tourism, Hospitality, 
Culinary Arts and Leisure Management. 
In the same year, a Bachelor of Laws in 
conjunction with UWI was offered; and a 
Bachelor of Pharmacy in conjunction with 
the University of Technology, Jamaica, 

Our History
came later. The university now offers a 
baccalaureate degree in nursing and its 
own law programme.

The evolution continued in 2001 with 
the first graduate programme, a Master 
of Education in School Counselling, in 
collaboration with Kent State University. 
With other international partners, graduate 
programmes were expanded in library and 
information science; special education 
and educational administration; as well 
as early childhood and elementary 
teaching. The College’s first independent 
graduate degree, a Master of Business 
Administration (MBA), was offered in fall 
2010, followed by a Master of Science in 
Reading with a concentration in Inclusive 
Education. Today, graduate degrees exist 
across six MBA concentrations, in addition 
to those in counselling, and research.

The establishment of the University 
of The Bahamas Act, 2016, affirmed 
the institution’s evolution, marking 
its transition from The College of The 
Bahamas. Today, UB operates in New 
Providence (Oakes Field Campus); Grand 
Bahama (UB North) and San Salvador 
(Gerace Research Institute). While publicly-
funded, the university is an independent 
and autonomous institution with  a rich 
history of unwavering commitment to 
excellence.

In February 2018, the institution embarked on a 
comprehensive strategic planning process with the 
formation of a 30-member Strategic Planning Steering 
Committee comprising administrators, faculty, and 
staff. Diverse assessment teams were established, 
tasked with creating an inventory of the institution. 
Thereafter, assessments were completed and each 
department was entrusted with the task of developing 
or refreshing its mission statement, aligning it with the 
overarching mission and vision of the university. 

Subsequently, collaborative workshops were 
conducted with departmental leaders, culminating 
in a detailed SWOT (Strengths, Weaknesses, 
Opportunities, Threats) analysis for each unit. These 
were then synthesised into a comprehensive SWOT 
analysis for the institution. Finally, a roadmap emerged 
with the following nine strategic goals:

Strategic 
Planning Process

Strategic Goals 
Improve Internal Controls and Accountability

Increase and Diversity Revenue and Funding Sources

Improve Operational Efficiencies/Customer Service  
for a Culture of Excellence

Increase Student Enrolment

Improve Student Engagement

Increase Graduation Rate

Grow a Culture of Research

Increase Community Engagement

Increase and Enhance the University Profile
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9

03 

2019-2024 Strategic Plan: Securing 
A Foundation for The University
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UB faculty sustain a thriving academic 
environment and are imperative to meeting 

the mission of supporting and driving 
national development.

The official opening ceremony for The College of The 
Bahamas held on January 14, 1977 was a momentous 
occasion for The Commonwealth of The Bahamas. On that 
day, Prime Minister Sir Lynden Pindling foreshadowed that 
COB would become the University of The Bahamas.



In Fall 2023, the Board of Trustees approved a strategic plan 
extension which now forms our Strategic Vision 2024-2026. 
In this guidepost, UB’s vision has been refined into six 
purpose-driven priorities which follow:

Strategic Priorities

Our Stories:
From Promise to Purpose

EXPANDING 
EXCELLENCE
Achieving new horizons in quality.

COMMUNITY AND 
ECONOMIC IMPACT
Responding to national need through public sector, 
civic and industry engagement.

SUPPORTING 
STUDENT SUCCESS
A holistic approach to serving our students.

INTERNATIONALISATION
Engagement in the global higher education community.

RESEARCH AND  
INNOVATION
Advancing The Bahamas through robust data 
collection, inquiry, and visioning for the future.

INSTITUTIONAL 
TALENT GROWTH
Leadership cultivation and optimisation.
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Picturesque Independence Park at UB’s Oakes Field Campus is one of the top 
gathering grounds for students and is at the centre of our campus life.

Scan to watch video.

Watch and listen to stories of 
faculty, staff, students, alumni 
and other stakeholders who 
are shaping progress..

Picturesque Independence Park at UB’s Oakes Field Campus is one of the top 
gathering grounds for students and is at the centre of our campus life.



UB is mandated to not only meet the educational 
aspirations of its students and nurture their creativity, 
but to produce skilled citizens who contribute to 
national development and address the complex 
challenges of an evolving world. In doing so, 
establishing a comprehensive quality assurance  
framework is paramount and will be reflected across 
the key pillars of education, research, innovation, 
and service. Our simultaneous pursuit of national 
and international accreditation supports a culture of 
continuous improvement in all areas. 

Vision
To develop and deliver academic programmes of 
national relevance and global significance as a 
nationally-and internationally-accredited university. 

Strategies
Accreditation will serve as the institutional 
enshrinement of all of our operations, both academic 
and administrative. A multi-faceted and diverse 
accreditation team will carry out the work necessary 
to achieve this. 

Already of high quality, our academic programmes 
will be transformed through institutional process 

improvement, with increased capacity for their 
monitoring and assessment.

An updated, data-driven Academic Plan will lay 
the foundation of academic decisions, allocating 
resources to current programmes based on 
enrolment, retention and graduation data and 
steering the development of new programmes 
in areas of national need and/or interest. The 
plan will drive strategic choices for faculty hires 
and development, curriculum development and 
student recruitment. It will also guide research and 
scholarship goals by programme, establish the 
technology and facility infrastructure required for 
programme delivery, and provide for measuring 
the effectiveness of community and industry 
partnerships.  Faculty members and academic leaders 
across the university are expected to assist in both 
planning and implementation as a path to becoming 
the university of first choice for prospective students 
and employers seeking competent graduates.

Amidst the lingering challenges for UB North in 
Grand Bahama as a result of Hurricane Dorian, 
there is a unique opportunity to not only rebuild, 
but strategically expand our excellence. With 
the full realisation of the College of Marine and 
Environmental Sustainability and the STEM vision 

07     University of The Bahamas  |  2024-2026  Strategic Vision          08

for UB North by 2029, we envision accommodating 
between 1,300 and 1,500 students, 700 of whom 
will be enrolled on a full-time basis. We aim to build 
capacity and forge strong partnerships with global 
centres of excellence to deliver niche programmes 
in Marine Science, Environmental Science, 
Entrepreneurship, Computer Science, Information 
Technology, Logistics, Civil, Mechanical and 
Electrical Engineering, and Sustainable Innovation. 
Additionally, the BSc. in Nursing will be offered in 
Grand Bahama.

Significant capital investment is imperative to elevate 
excellence including the development of state-
of-the-art classrooms, laboratories, and social and 
collaborative spaces to ensure an enriched learning 
environment. Refurbishment is required for the 
existing student dormitories and options for new 
construction will be explored. 

We have launched  a master plan for the university’s 
operations in downtown Freeport, as well as 
the Science Field Research Station at East Grand 
Bahama encompassing a solar farm, wet labs and a 
seedling nursery. A deferred maintenance fund and 
implementation plan will underpin all areas of the 
university and provide for new capital projects.

EXPANDING 
EXCELLENCE
Achieving new horizons in quality.

UB will be nimble and responsive to the needs of 
our society, consulting broadly with government, 
civic and industry partners to fulfil our mandated 
objectives. We are committed to providing education, 
using diverse modalities to cater to the evolving 
needs of our community. We will implement 
technological infrastructure to meet the  highest 
standards of post-secondary education, and we will 
prioritise research and the dissemination of new 
knowledge. In collaboration with the public sector, 
civil society, and industry, we will integrate their 
knowledge and needs into our student learning 
experience. UB will also be a repository of research, 
teaching and expertise upon which those sectors can 
rely for their strategic advancement.

Vision
The collective expertise within UB and cultivated in its 
graduates will be the engine by which the community 
and economic needs of our society are met, sparking 
revitalisation and renewal.

Strategies
Programme Advisory Boards will be launched 
and developed for major programme clusters. 
These boards will be comprised of internal and 
external stakeholders who will provide guidance 

on: Experiential Learning (EL) and Work Integrated 
Learning (WIL); employment prospects; student 
awards; community engagement; curriculum 
relevance and currency; technology, programme 
quality assurance; and the development of new and 
innovative certificates and degree programmes.

The National Public Service Scholars Programme 
will cultivate a stellar group of young Bahamians 
effectively contributing to various sectors 
throughout the public service. The programme will 
equip graduates not only with diverse skills at the 
bachelor’s level but also instill a comprehensive 
understanding of public sector operations. As a 
pipeline of top talent for the public sector, it will also 
be an avenue for students to be channeled directly to 
diverse and rewarding career options.

UB will participate in the formalisation of an 
integrated National Higher Education System by 
providing support for the Ministry of Education and 
Technical and Vocational Training to address the 
needs of high school leavers without diplomas.  We 
are committed to working with our higher education 
counterparts to establish pathways for students 
who need additional support, ensuring that every 
individual is empowered to seamlessly progress in 
their educational journey.

UB will dedicate resources to identifying factors 
impacting the participation rate of young men in 
higher education, an underrepresented demographic 
at UB. We will also work with others to develop 
programmes which may be attractive to young men, 
including those focused on skills training, such as 
Smarter Bahamas, a partnership with local businesses 
in need of employment candidates who have data 
analytics capacity.

Through innovative short courses and certifications 
offered via CELEARN and our Innovation Centre at UB 
North in Grand Bahama, we aim to provide accessible 
and tailored educational opportunities to diverse 
segments of the community there. This expansion of 
operations in Freeport will be a catalyst for economic 
growth and the creation of a college town, providing 
employment opportunities for up to 150 full-time 
staff and faculty.

UB’s Government and Public Policy Institute will 
continue to offer highly sought-after services in the 
research, design and implementation of public policy 
in The Bahamas and abroad, fostering critical inquiry, 
discourse and engagement in the country around 
national development and public policy.

COMMUNITY AND 
ECONOMIC IMPACT
Responding to national need through public sector, civic and industry engagement.

1 Strategic Priorities 2 Strategic Priorities

UB is fostering in its students and future 
nation-builders the leadership needed to 

find innovative solutions to challenges and 
drive growth and progress like alumnus 

Stephen Hunter II (at left) and and Biology 
with Chemistry student Ashawnté Russell 

(at right) who served as Climate Youth 
Ambassadors for the 2023-3034 year 

working in the Office of the Prime Minister.

Imagine being in primary school and learning on the 
campus of University of The Bahamas, working towards 

your dreams and preparing you for university. That’s the 
experience for students in the FOCUS (Forward, Onward 

to College, Upward to Success) programme... programme 
of the Lyford Cay Foundations, a legacy partner of UB.

EXPANDING 
EXCELLENCE
Achieving new horizons in quality.



collaborative endeavours. The impact will be 
manifested in innovation and knowledge exchange.

UB prioritises a supportive and inclusive environment 
to cultivate the success of all our students by 
nurturing their personal well-being and fostering 
interpersonal development through connections that 
happen both within and beyond the classroom. In 
response to the imperative of elevating the student 
experience at UB, we are resolute in implementing 
innovative, student-centric initiatives ranging from 
those that cultivate their intellect and curiosity to 
leadership and athletic prowess.

Vision
Students First: meeting our students’ needs, 
and nurturing their development as global 
citizens are above all else.

Strategies
From the time our students arrive on campus 
to the time they graduate, we will continue to 
provide immersive experiences, fostering personal 
connections, and community engagement. We 
will continue to facilitate opportunities to engage 
in community service, network with alumni, and 
be nurtured in a vibrant UB Mingoes culture that 

supports success from enrolment to graduation.
Student success will be nurtured through an 
expanded focus on guiding newly admitted first-year 
students through impactful experiences facilitated by 
the Office of First-Year Experience and Programmes. 
Simultaneously, the Student Government Association 
will continue to play a pivotal role in crafting and 
delivering creative activities that seamlessly support 
leadership development.

Through UB Mingoes Athletics, students have life-
changing experiences. The programme, which has 
grown extraordinarily over the years into 10 high-
performing varsity teams, is a catalyst for personal 
growth and community development, aligning 
seamlessly with our mission to nurture well-rounded 
individuals who contribute meaningfully to society.

Renovations for our on-campus Health Clinic will 
enhance access to various health services: use of 
state-of-the-art medical facilities and equipment like 
ambulance services; increased services including 
health screenings, prescription refills; and a more 
comprehensive insurance plan that covers more than 
physical injury and accidentals.
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Consolidation of all academic support services will 
increase accessibility for students who may need 
additional out-of-the-classroom assistance to meet 
the requirements of their academic programme and 
thrive.

The UB shuttle programme will ensure the safe and 
orderly transportation of students from conveniently 
designated locations throughout the day and night. 

Private UB-branded shuttles will be equipped 
with security cameras, identification, and tracking 
technology, as well as accessibility features for 
students with disabilities, thus aiding student 
success.

The Office of Student Conduct and Complaints 
is instrumental in addressing students’ concerns 
and extending support beyond the academic 
sphere. Doing so fosters an inclusive environment 
where safety, well-being, academic freedoms, and 
educational success flourish, and where challenges 
are met with resilience, allowing every student to 
thrive and reach their fullest potential.

SUPPORTING 
STUDENT SUCCESS
A holistic approach to serving our students.

UB will prepare our students for better lives in a 
dynamic global society by creating international 
experiences through study abroad and student 
exchange programmes, and a diversified faculty 
complement. Our university provides national 
access to higher education with global experiences, 
fostering empathy and building bridges. UB will 
increase partnerships to expand opportunities for 
students, faculty and staff to enrich academia and the 
broader global community. The exchange of ideas, 
cultures, and knowledge sparks intellectual curiosity, 
dynamic energy and transformative experiences.

Vision
Teach, learn, foster athletic excellence at 
UB and access the world.

Strategies
The internationalisation of UB will increase through 
programmes which facilitate faculty-led experiences 
– incoming and outgoing – and further promote 
student study abroad opportunities.

With a rising national and international profile, 
UB Mingoes Athletics will continue to attract top 
students and athletes, contributing to a diverse 
student body, enriching the campus experience and 
building community. With incremental improvements 
like increasing the complement of full-time coaches 
and increased international competition, UB aims to 
make the application for the National Association of 
Intercollegiate Athletics.

International strategic partnerships and initiatives 
will significantly expand by leveraging existing 
agreements and forging new ones. These 
partnerships are formalised by Memoranda of 
Understanding and other exchange agreements in 
alignment with driving innovation and enriching 
educational experiences. 

UB will also actively recruit international students, 
from around the world, expanding diversity and 
campus vibrancy.

UB will continue to establish robust partnerships with 
international research institutions and organisations, 
actively engaging faculty and students in impactful 

INTERNATIONALISATION
Engagement in the global higher education community.

3 Strategic Priorities

4 Strategic Priorities

The 2024 Commencement class of more 
than 650 persons will join the ranks of 22,000 

alumni of UB who are helping to shape a 
secure future for The Bahamas. UB’s graduate 
and baccalaureate degrees graduates as well 

as micro-credentials are increasing capacity 
and competitive advantage in vital areas.

Former UB Mingoes multi-event competitor Ken 
Mullings Jr. made history in June 2024 as the first athlete 

from UB named to a Bahamian Olympic team and the 
first Bahamian in any multi-event discipline. Ken secured 

his spot for the Paris 2024 Olympics, ranking 21st 
globally in the decathlon. 

The 2024 Commencement class of more 
than 650 persons will join the ranks of 

22,000 alumni of UB who are helping to 
shape a secure future for The Bahamas. 

Through its graduate, baccalaureate, and 
associate degrees, diploma and certificate 
programmes, as well as micro-credentials, 

UB is producing graduates with an increased 
capacity to thrive and give The Bahamas a 

competitive advantage.



UB’s research strategy is aimed at growing a strong 
research culture for our faculty and students, with 
emphasis on national need. We will identify key 
research areas that can be expanded and novel ways 
to engage faculty and students in original research.

Vision
A thriving research culture which addresses 
national needs and with international 
participation and significance.

Strategies
A senior leadership role will be created to carry out 
UB’s research and innovation vision with a mandate 
to increase research capacity and to position UB 
as the facilitator and repository for national data 
collection. UB will become central to the framework 
for the research permitting process and navigating 
open science and intellectual property negotiations 
for The Bahamas. 

The Centre for Entrepreneurship and Innovation, 

at UB North will include business incubator spaces 
and ongoing work to cultivate an ecosystem for 
entrepreneurship and innovation. Collaborations with 
Smarter Bahamas will involve tailored programming 
in technology skills and will be further expanded 
within this centre of excellence. 

The launch of post-doctoral fellowship opportunities 
will support the creation of new programmatic areas 
and reignite existing ones.

The creation of a Research Chair position within 
the Small Island Sustainability Research Centre will 
bolster this important institute’s capacity to deliver 
national needs in this area.

UB will re-energise the Gerace Research Institute in 
San Salvador, in carrying out its mission to inquire 
into the meaning of environmental relationships, 
develop an understanding of other cultures, instruct 
students in research methods and techniques, and 
conduct initial surveys and advanced field studies on 
the island.
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“From Dat Time”: The Oral & Public History Institute 
will continue to document the historical experience 
of Bahamians primarily using oral history methods, 
developing curricular and recreational materials in a 
variety of media to bring the Bahamian experience 
to local and global audiences and build a cohort of 
professional academic and public historians. FDT 
facilitates the research of academic and independent 
investigators, affirming the value of the experiences 
of community elders, and expands resources for 
primary- and secondary-school teachers, students 
and the wider community.

The Wilson Awards Programme, created through the 
generosity of donors Sir Franklyn Wilson and Sharon 
Lady Wilson will be a perennial programme that 
will contribute to national development. The Wilson 
Awards are underpinned by the vision that world-
class research and scholarly work fuel innovation and 
nation-building while incentivising the production 
of new knowledge in areas that can contribute to 
national development in meaningful ways.

RESEARCH & 
INNOVATION
Advancing The Bahamas through robust data 
collection, inquiry and visioning for the future.

Organisations thrive when they are effectively 
lead. Our vision for the university is rooted in the 
cultivation of a dynamic and forward-thinking 
community, where effective leadership serves as 
the cornerstone for success. Vital to all the work 
being done in realising our strategic vision is 
developing a pipeline of leadership talent who will 
execute and expand on it into the next phase of UB’s 
development. By fostering a culture of continuous 
improvement and capacity development, we aim to 
create an environment where learning outcomes of 
the highest quality are achieved.

Vision
A cadre of talented professionals are well 
prepared to lead across all sectors of the 
university.

Strategies
The organisational structure will be assessed and 
revised to best suit quality delivery of all services 

and leadership roles will be supported. This will 
involve identifying key areas for enhancement and 
streamlining to facilitate operational excellence.

Cultivate a robust leadership pipeline by providing 
unwavering support to current leaders and 
offering transparent assessments of success 
criteria. Simultaneously, establish a comprehensive 
succession plan to ensure a seamless transition 
of leadership talent into the next phase of the 
university’s development.

Integrate talent assessment and leadership 
development seamlessly into our improvement 
processes. Regularly assess the skills and 
competencies of our workforce, addressing gaps 
through targeted training programmes, mentorship 
initiatives, and professional development 
opportunities.

Foster a culture of continuous improvement where 
feedback loops and iterative processes are ingrained. 

Regularly review and refine talent management 
strategies to adapt to evolving needs, ensuring the 
university remains agile and responsive to changes in 
the academic landscape.

INSTITUTIONAL 
TALENT GROWTH
Leadership cultivation and optimisation

5 Strategic Priorities 6 Strategic Priorities

Students in the Spring 2024 BIO390 class 
explore East Grand Bahama, assessing the 

environment’s recovery after Hurricane 
Dorian. Led by Assistant Professor Dr. 

William Gustave, they replanted mangroves, 
evaluated soil quality, and monitored 

vegetation regrowth. Dr. Elisabeth Lynch 
of the University of New Mexico trained 

the students in conducting human-related 
research. Their fieldwork will contribute to 

research on post-disaster recovery.

With an abiding commitment to transforming lives, 
the staff and faculty at UB are the ones fueling its 

progress. In an era where the focus is on continuous 
improvement, working with a keen sense of purpose 

and expanding talent are key priorities. 
RESEARCH & 
INNOVATION
Advancing The Bahamas through robust data 
collection, inquiry and visioning for the future.
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Our Measures 
of Success

EMPLOYEES 

2023-2024

407

Enrolment by 
Programme Level

Academic Enhancement		  435
Post Baccalaureate - Diploma		    49
Undergraduate - Associate		  380
Undergraduate - Bachelor	 3,155
Undergraduate - Cert. Programme	    41
Undergraduate - Undeclared		  411
Total			 4,471

Graduates By Academic Units: 
2022-2023 AY

Business  126
Chemistry, Environmental and 		    61
Life Sciences 	
Communication and Creative Arts		     14
Education				     82
English Studies			      5
Mathematics, Physics and Technology 	    26
Nursing and Allied Health Professions 	  102
Social Sciences 			     81
Tourism, Hospitality, Culinary Arts 		    20
and Leisure Management				
Total 517

Enrolment by 
Nation of Origin: 
Fall 2023

Bangladesh	          1
Canada		          3
Cuba		          1
Dominica 		          1
England 		          1
Guatemala	 1
Guyana		       13
Haiti		       52
Honduras 		          1
India 		          2
Jamaica		       49
Kenya		          1
Mexico		          1
Nigeria 		          4
Peru 		          1
Philippines 	          9
Saint Lucia	 2
Serbia 		          1
The Bahamas 	 4,275
Trinidad & Tobago 	         2
Turks & Caicos Isl.	         1
United States 40

Total 4,471

Enrolment by 
Island of Residence 

Abaco		        80
Acklins		           3
Andros		        94
Berry Island	        13
Bimini		           8
Cat Island		        16
Crooked Island	           0
Eleuthera		      134
Exuma		        35
Grand Bahama	      532
Inagua		        10
Long Island	        30
Mayaguana	          2
New Providence	  3,491
San Salvador	          7
Non-Bahamian	        10
Unknown		          6

Total 4,471
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UB has a total of 407 staff members. There 
are 372 staff located at Oakes Field 
Campus (NP) and 35 at UB North (GB). There 
are 389 full-time staff and 18 part-time staff.

415
UB has a total of 415 faculty 
members. There are 193 
full-time faculty and 222 
adjunct faculty.	

Over 60% of the staff and faculty workforce is female.

STUDENT ENROLMENT

FALL 2023

4,471
students enrolled 

Staff Faculty

Accreditation with the National Accreditation and 
Equivalency Council of The Bahamas (NAECOB) is 
achieved.

Candidacy with the Southern Association of 
Colleges and Schools Commission on Colleges 
(SACSCOC) candidacy is achieved.

Programme advisories are operationalised for all 
professional programmes.

International study abroad programme for 
students expanded and vibrant.

Small Island Sustainability Programme is 
re-invigorated with robust research and increased 
student enrolment. 

A Research and Innovation leadership roles are 
established and the portfolio is expanded.

A research fellowship programme is implemented 
and research publications are increased.

The new University of The Bahamas North facility 
is operational and new academic programming is 
implemented.

Enrolment growth is steady.

Student retention and graduation rates increase.
Intervention strategies are implemented to increase 
the participation rates of young men in higher 
education.

New skills programmes, closely tied to needs in 
tourism and hospitality as well as to other areas crucial 
for national development, are operationalised with 
robust enrolment.

An updated masterplan for the Oakes Field 
Campus and new masterplan for the UB North are 
approved.

A comprehensive deferred maintenance plan is 
approved and implemented.

Leadership succession planning is actively in 
operation, including the identification, development 
and grooming of mid-career professionals well-
prepared to assume leadership roles.

An increase in alumni actively participating in the 
life of their alma mater from mentorship and coaching 
of students to the contribution of their expertise in 
academic programme development and capacity 
development initiatives.

A successful selection process for a new 
President is completed.
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