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INDUSTIVAL AGREEMENT
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Intraduction and Preoamdie
Oste Jily 1, 2012 to June 30, 2017
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2 mwwumhwmdmmmwmmo
Cimate of freedom of ipeech asd inquiry, tierance, coliegfalRy, responsibitity and mutual respect i
e pursit of these goals. Acadenic Freedom Implies acedersic reaposility, respect for the
MdeMhMuMMMdM.Wd
Mm&mn“umumwm*bnymmm‘tm.

3 Nmnmmwmuwuwummmmmm
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4 Az the Colege continues to grow, develop and move 10 undversity s2atul, It w9l 3e necessary for 2oth
parties to revisit this Agreement m It relates to Faculty governance and other changes affecting

terms and conditions of employment.
Koo & Trade Urices
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Clause 1 Definition of Terms
mmwt.ummwmmﬁﬂt
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n
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14

15

mm-mmvwnumummm.
Samirer sesTion. mmmwmmmmwwummwuu
start of the Fall Serrester classes.

CHAR + The administrator of a school.

m-mmmuzumm«mvhmmummamm
mm»-mmumummm. 1995 (or any shmilar body as
anwumwmm

COLLEGE COMMUNITY - AlL full-time and part-time employees, retived empioyees, ful-time and pert:
mmmumunm«m.

mm-mmwfunn\mmmmaw
m.awummummmcmwmwmummm
sibsequent or replacement legisiation),

mnmm-mcnmummﬂmnmmu
employess.

PEPARTMENT - An acadermnic deparmest, Inchuding Ubrartes & Imtructional Medla Services (LIMS),
thmm.mmwcmanudwmmm
Contiauing Cducation & Dxtension Serdoes (CETS), rewponidie for supporting and promotisg the social
and scademic welfare of stedencs, Faculty ed staff.

DEPUTY LISAARIAN - The admintitrator of the Main Ubrary.

SAZCTED NOCPENOENY STUDY (D5 -A% agpvuved ACademic Doand course delversd ofe o ane to
e shudent dhring weekly conference Limes.

DRECTOR - The adminhtrater o a Department/imtitute/Centre/Main Library.

PLOYEE (FACULTY NEMSER) - An Ingividead iacioded In the Bargaing Unit, as de'ined I the

Whedule B attached marked “Bargabing Unit™ (Sew Appendices) and further defned In the
Emplayment Act 2001,

IMPLOYER - The body poftic and legal corporete entity known a3 The College of The Sahamas,
rereaftor referred Lo a the Colege, & estabiished by the College Act, 1995 (or any vinllar Body as
contaired in arvy ssbsequent or replacement iegsation), See COLLEGE.

FACIATY - All Adl2ime and parttime Facully Members (teacking two tourse i any Acadermic Year)

of the College’s academic and profersional staff, inclading contract and permanent Faculty Members,
¥ Used 1 Schedule B.

FACILTY ACADEMC YEAR - The Faculty Acadermic Yesr shall consist of two (2) semesters, Fall and
pnng.

FISCAL YEAR - A perfod of twelve (11) manthi from Juy | throcgh June 30,

COBIUTES 2012-2017 mdusrial Agreement 2
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Clovse 2 ACACeMK Freedon

W-mewmhmmbwmumdhm
A See Appendice:)

MMI-AMmmummonm&MWM
WMﬂmmmmmqu
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PRO RATA - Propartionste, on s 13! bass

m-amumnmamarmmmw
mwmwmmwmammmmum
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Unien of Tertiary Educators of The Bahamas is aiso referred 1o a3 the Unfon or UTEE.

WORK WEEK - 40 howrs, Mclusive of lunch hourns, nosmally Monday threugh Friday, excluding holidays.
The workday fs between the boun of §:00 a.m. and 10:00 p.m. Ay classes, or
and cbiigations scheduled outside these hours will de considered cutside F.
negotiated with Faculty snd approved by the Union.

ROGHTS & RESPONSBSLITIES

The purpose of Academic Freedom & 10 provide security for fundamental
thase who Support and Devpetuate thew valoes,

A% eavironment Charactensed by freedom of speech and of Wquivy |y required By Facuity to cary out
the immediate axd ngterm purposes of the Colege. Freedam of speech guarasteet that the
Coliege b an cpen forum for the exchange of Mdeas; freedam of inguiry guarantees the Coliege’s
commitment 1o the open nvesigation and INLeMIetation of Meel. Importantly, Academiz Fresdom
Carries with it the ocbligation 1o wse thal freedom in & responsible way through respecs for the
opinicrn of cthery, fairness when secting forth costending poiats of view end encoursgement of
nformed, Indepeadent cosciuaions on all thinken” purts,

The commitments, rghts and respoasibilities of facuty Inveive thvee major related roles
M to participate In the search for basic ruths and to communicate openly the resuits of thiy

seach;
32 to develcp creative scholarsvp in spedfic disciptines, within wivich the faculty and students

participate I the process of rational Inquiny; and

COMUTID 2012-2017 Industrial Agreement 3
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3 ummﬂMMdMMMwNMdm
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Clavse 3 Noa-Discrimination

mmmummnmmmanmmremum
Agreement

Both parties agree that there shall be no éiscrimination, irterference, restriction, coerclon or unfelr
detinction exprcised Arectly or Indirectly, of practised with respect 10 any Facully MemBer In regard
to sy matter,

MWWNMWMMMVM-'&M- ingartialivy,
confidentisiity and without biss o0 the basis of gender, rate, colowr, age, dhablity, mational onghn,
secusl orfeatation, political sr religious aMitiacion, marital status or membership iy the Unian and the
emerciie of Hghty conferred by this Agreemest.

Beth parties agree that evaluation for the pugoses of appointment, re-appointment and promotion
Pall take L0 ACOOUNT THAL TNEYE May DE GIFTEreNCes 1 Career paths, talents, gifs and accempanying

—peratties

No personal, political or other considerstion shall ever impinge wpon the ryhts and freedoms
certifed sbove,

Claune 4 Jurtudiction

Tris industrist Agreement applies 1o #ltl Faculty of the College covered under Schedule B as sttached,

Faculty on lesve of any Wind or on reduced Sme agpointment shall continue o form a part of the

Sargaining Unit.

F N | Facsity who are tomporarily reastigned outaide thelr substantive posting shall 00 0 without
loss of senlority, position and benefits.

11 Foaouty who are seconded sl &1 part of De Bargalning Unit provided they continue
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Clause 8 Recognimion

fummdmmumdwmmnmmm-
mwmwmummwwrn‘nmmammmw.
specified i Schadiie B attached Uikewise, the Ustan recogeises the College as the

Mambers 10 the Sargeining Unfe wm

AUG 29 08
Clase 6 Contyact Supremacy

NASSAU, BAHAMAS

| Ths naustral Agreement shell wpersede any rvle, poliches, regulations, or pvactices of the
Imployer which may be contrary 10 o INZonsistent with R terms, Where Dwere is any differance
Setweor this Agreement and the employment of contract workers, the Agreement shall take
precedence.

] No sew polices affecting terms and condiions of employment shall De introduced ner any changes
made Lo this Agreement without the consent of the Unlos.

3 Priee to implamentcation of peliches not directly AMecting terms and conditions of employment for
Facuity Wamden, the College thall comult with the Unios,

- i oy provision of this Agreement shall de faund contrary Lo lw, Shen such provision shall be
ammded to bring = Into conformity With the Law, 3l other provisions all continge & Al force and
effect,

Clause 7 ndustrisl Goosewll

1 The Coliege recognises the importance of jomnt consuitation and agrees to COrsult with the Union on
MAtlery That affedt the warkisg eanditians and oty of empleyment of Fatuily Menben covered
undier this Agreement In accordance with the Memorandum of Agreement/Recognition Agreement,

2 Durisg the Mo of this Agreement Both the Usion and the Coliege agree 10 abide by the dijpute
procechure provided far In the Industrial Relations ACt or any statutory modification or re-enactment
heredt for the Uime Deing In force.

3 The College shall not knowingly enter Into Any Cont-act with aay ndividual Faculty Member that has
the effect of altering or re-negotialing any conditions of empiayment contained In this Agreement,

4 The Coliege shall aliow, without cost 10 the Usion, the use of meeting roomd which e sufficiencly
large 1o hold meetings. The rooma hall be reserved sccording to the normal Cellege procedures.

S The Coliege shall provide the Unlen scle we of the Employee Lounge which shall be mattained in
004 order by the College.

) The Coliege thall provide UTED with office ace equipped with communication services on &l
U,

CONUTED 2012-2017 Indatrisl Agresnient 5



Agroemen: Clouses

7

The Coliege shall provide, feee of chenge %0 the Usion, the usual departmental services of isternal
mal, pryrot, cleaning and security.

Clause 8 Comrmurication and Conpdtation

1

Communication and conmltation are maetial n ol estabihmants, They are necetsary te premole
mmwmmuummmdnm
¢ imvelvement.

mm.mmmmwmmmmmm
corsuation take place.

The Employer shall develep the College calendar and dhall congut the Usicn on matters petaining ta
Faculty.

Conmanication and conmltation are partculadly important in times of change. The achievement of
change 13 & Joirt concem of me Employer and Faculty and should be carried ot 1 & way wikh peys
regard bath to the «ficiency of the undertaking and the Interest of sl

I e Cay10-0sy ConGt of Duness, e Deployer seeds Lo give and recelve Informetion from
Facdty. [ffective armangoments should Be made 10 faciltate commurication through modes such as &
mak, fax, telephone, circslars and/or face2o-face dscupsion.

Clause 9 Marggement Rights

1

The Undcn recognises thet the College retairs &l rights, Auncliont and powers vested in It as Employer
L0 exevcise il prevogatives, powers and Curtormary PUACTIONE OF BARMRement = all masters pertaining
to 13 operation and maregerrent of Faculty,

The Usien secogrises that it Is the exclusve right of the College as Emplayer to manage ©s dusinens
and direct its workforce In the best interest of the College a0 1 & manner conststent with the terms
of this Agresment.

The Unfon further recogiises that &t %5 the eaciusive right of te Employer to Mre, allocate work,
teminste, disriss, discharge, Loy ofF, make edundant, retate, proamote, transier end Icresse o
decrease it workforce and that, 5 the exerchie of such rights, the Exployer hall adhere 10 the
tems and condtions of this Agreement and the Indatral Relatiors Employment) Laws of The
Commenwealth of The Bshamas,

The Employer adinowledges s respossidiity 10 ewercise s managerial funcrion 1 & manser that s
falr, humare and reasorable and that ackeres to the arinciples and the spirit of the Coliege 43 =

poadoric festitation
Rogletie of oy LhT
AUC 29 20

NASSAU, * «Harcae JUTES B012-2017 Industrisl Agrwement 6



Agreaneod Clawses

Clause 10 Unlon Rights

1 mwmwmumuuuummmummmumw
mhmmmuummwmmmumu

mwwmmmmmmmumrmmmmm
BIUMILIe It 30 desires.

2 Foakymhndm&vdcmmmmmwuhmomdm
Bargainieg Unit,

Clouse 11 Management/Union Relations

1 NWMMMMMuQmw‘dMWuh
Within fifteen (15) days of each pay period, the Employer shall forward a0 alghabetical thtieg,
sccording 10 Schol, of the names of those from whom the deductions have Deen Liken and the
anourt of thone Seductions to the President of UTES.

2 Within thirty (30) days of the signieg of this Agreement, and thereafter on 30 September during the
mhmmumr—uummwummmmc
tomplete Ust of potential Facuity Members in the Sargaieing Unit for the current year, This Ust sall
nCiude e N rame, gender, podtion/rask, credentiel, School and base salary for each Paculty
Ma=tar

) Theee (3) times & yoar (31 Ady, 30 Septemder, 31 Jaouary), the Employer shall notify the Unien of
Ay hanges ' the Infermation cited above, The Union shall ala be notifed, within the first moss of
commencement of employment, of any new Facuity Memder alighie for membership I UTEB sicng
with Al Bhe Wlermation eted above.

4 MM('S)W”“NMdmm.Nm.mm
Resources, shall provide the Union with the fellowing
45 Uit of names of part-time faculty and the Courses thiy are teaching:
42 the fnal copy of teaching assigaments, Addtional Information regarding workiced shall be
forwarded 1o the Union within twenty (20) working days after the drop/add pericd; and
43  alistof Feculty hoiding stipendary pesitions,

5 The nformation provided In sub-clauses 2 through 4 above hall be confidential and I provided to
UTEE & Information to be used for aggrepate studies wrless authorised stherwise by 1aid Faculty

Member(s).

[ The Employer shall send the Linion & copy of the following a2 the same time as they are distributed o
hsuel
&t sl corrmpondence conceming the terpretation of this Agwement sent to Chairy,
Department Meads, Deans, Btrectors and other personsel; and
1 #A correpondence sent to & goup of MemBen or the entine membenhip Concerning the

aoplication of this Agreement,

COB/UTER 2012-2017 InOwstrist Agreesant 7



Agroamaett (iouses
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mm-mmmwmmummumwuuuwdw
Acdenic Year $hall De made In writheg 10 the Office of the Registrar.

The Usion undertaces Tat its Officers and NemSers ihall organise thetr umion-related activities In
scch B MAAT 88 Aot 12 Interfere with the performance of thelr narmal College dutier.

Soch parties ag'ew
1.1 thet Members Ind Adsiniptrators 2ail, In the coune of their professional duties and

resporailities, avold sttuatons of conflice of hterest; and
1.2 respect the meed for professionat and pensenal confidentiality,

Facuity shell rot be expecied or required to work under unsafe condRtions or enjage i activities
which endenger thelr healts, safety 8nd well teing.

e brgloyer hall

1.1 tovite UTES to sdanit thelr recommendations for the anmusl budget; and .

13,2 peavide the Unien with a copy of 1ts annusl budget upon approvel by Padiament and lodge o
copy in the Libary.

1 order 19 Gty out the normal dutfes/demands of the Unfos, the President of UTEB shall not be
assigned » teaching load of more Dan e (1) courve, o mare than our (4) contact hours, sach
semester,

Ouring coneract negeciations, every effort wil e made 0 arrorge mectings 10 81 NoL 1o Confliict with

teaching schedles.

15,1  During contract negotiations, up to Twee (3] menbens, In addition to the President, of e
negotietion tean may have & redection of ane Coune.

Lach Faculty Member all De provided with a herdoopy of this Industrial Agreement as well as an
wlectrenic copy of the Colloge Catalopue sach time they are produced,

Clawse 12 Usion Dues

[nployeer devring to Mave Union dues deducted from ther nay shall compiete Be volurtary check:
off ahorisation form, wivich they may cbtats from the Usien,

A copy of the completed chadk-of form peclying the amount and the dite fom which the
deduction iy to De m '




Agreament Clawss;

mmmmmwmummmwmmm ; these
mumwmmmmumm - e

Muuom'sutm. m,.m«ummaw
MMONNMWDIMM.

Mrmwmn-«mnmmummnwuu
Tartlary Eoucatons of The Bahamaes.

nnmmwwmmnuuuwmmumm
The amount mwmmmnﬂxhvinwm (90N} of the memsersp cues.

1.3 mmmumnumumrmm.mwm.m

10 duceed two (2) warking days folowing the request.
14 hnmatm.ummmmmm.umn«m

COB/UTEB 2012-2017 Industrial Agreemert  §



/.le_emm: Clouses

fmmmmomdwmwunummmmumuum
? mmmu.u-mam-mnummmwmw.

3 MMMha'MWsmﬂuuthMdmwm
REsources.

K uummarmwmmumwwuumumm
ﬁmmmmwmdwm.mmunmummm

documantation.

’ Amwwc-mmmammmamu
mmm'smummmwmmmumd-
MM“WW.

[ mmmwm»mmuwmmw:mmnmd
the contents of the Nie.

) MM.QMMM|omdwuaﬂmthh.mw
mmom«mcmonmmmum.mnm.murm
mmamm.nmm.wum.

L] meMquuW“hMcmhmmc.

$ mmummmmmmmmaummm.wwm
mmw.dwun«mmm

Clawe 15 Butterin Doards and Communicationa

! MWMMwmummmumwwM«m
mthdemumtdWonomuw
memcranda affectng Facuity,

2 MWMMWMMWNMM
sellity to communicate with alk Facdzy.

which have the

APPOINTMENTS B DEENGAGIMINTS
Clause 14 Mdefm

mmwmtmmmotmmmmumwm.m
mmmm.wrmnm. Be-Enpioyment of Retired
Facity and Part-Time. 'me.mmmmum
fnﬂmw.mummmmmdmmm
mwmpmh\'luallfwtyhmm

! Frobationary

1.4 all new Facdly, except Bose hired on contract, shall be on one (1) probetion
commencing with the first date of employment, s

TOB/UTES 2012-2017 OWrisk Agreement 10




Agreement Clouses

Clavie 17 Nationality of Appointments

12 mwmmumumm”.
L2 Mu\oucofummqm. the Councll shall inform Faculty of therr

tatus.
1.22 MMWQMWWM&M&'«.
Permarwnt Istaditsrenent
2.9 wMMdeMMMMMum
for Permanest mmmmmmmwum

42 thmmmauqemymuwmmmdmuwmn
e need aram, nmuummmummmm

43 Mlu.'mwmmameMMMmm)m

&4 mmoomnmmummammumcumdwm

Ummed Term/Tenporary

A rmmuhoc-ybmmnmumwm scholar or athorey 1o
3 disciphioe as a vaitieg Paculty Member, MUWIMNCMIUMMOM
Mmmmuwmmnmmmuwmm
ek,

2 u'mmuuummm.ummmm(mm

3]

wmmummumhmmm)uﬁa&cwu
A e of twesty-Teur (14) calesdar movrPa

A Anrmnmnmmqmmammumwmdm
contract.

Be-omploymest of Retived Facuity
6.1 mmmumt«mmmmmmm:.
62 mmmymunmayomumm
621 m:mmNMMOCMNMMNMNM
Pact-Teme Facuty
LA | AN appOment that 15 Of & semester t0 semester bash
Cellege.
72 Such Faculty shall %ot teach more than twe (1) COUrses DV semester.

mwupmmummuanwum R iCJp poum 0
Mwmmdmummm.mmudm
mportance,

COB/UTES 2012-2017 Industrial Agreement 11




mmmmm‘:mwmmm.mmm.
wmdurmsm«mmmmmwm
mwammmtuuuumwww

nmmqummmmwummm.uwmu
mmmmmmmmmmwmmm
mm.mmMWMAmdmmmm
mmmumm«wwummam.

mmmum«mummmdmmm
m.wnbmumnmmmmam the Councll
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Clause 18 Appointment of Facuity

FMMNW“.W'WMMNMGsmMW$
mefmmuw-wwumumrmmmm
afMlistion. Crom-apoointmeonts My 6CCU", Recommendatins or sopohtmet ind re-appoictment
shall be imitiated from the Sdhool

mnmnmmmmmmmmmomwmm
MWMMwlMMOWWImmw
e Associste Vice Presizent (AVP), Maman Resoar o,

i R Mmmwzmmmwmwumam
adveitlements.

Tre Chalr/Director shali convene 3 committee of reteviet Faculty 10 vet appiications, Interview
condidates, verify credentials and references and provide a short-Uik In order of pricrity. The
Cralr/Director thall chalr the committoe. In cams where a crom-disipline agpoitment s belng
made, Facaity from the relevant Schools shall de included = this commitee.

The committon thall receive all applicatisn widmitted to Muman Resources for Josiom, compie 3
Port-iat of candidates n arder of priority and forward this short:lst 1o the relevant Dean/Vice
Poesident for Teview. This may entail requesting addtionsl Irformation and clrification from the
comerittoe, before submitting recommendations 1o the AVP, Humas Recurces, for consideration by
e Appointmests 3040,

Mo Pecdty Nember, Chalr, Dean or other adeinistrative officer shall make recommendations,

concerming appeintments in which they have an laterest. ALl hring shadl be done without prejudice
859 15 accerdance with the provisfom of this Agroe=ent.

e o Trace Urcrs

AUG 28 20

NASSAU. BANAMAS COB/UTED 2012-2017 Industrist Agreemenrt 11



Clause 19 Amdmhw
! mmmmumuumuwmmmw e

L1 instractor
1.2 Lecaurer
1.) Asvszant Mrofesscr
14 Associate Professee
1.5  Professor
2 TN(MkrmmtmuuM
21 ratrctor
211 ABadrelar's degree In & relevant a
12 A misimus of two (2) yoers
EIperiance of two (2) years of
3.2 Lectyrer
il nmmmn-mmwmnwmum
nstitetion.
2.2 Amdmmwmﬁmkm.
1) Assitant Professor

31 MWMM*\.WM‘WNMMW

14 Asocate Professor

241 MWWSM“.WWIMMMM
Muumummmmwmm.
o=
Mmm«rnhcubvmm/mm-\mod
mwm.mammmmmmwm.

142 A recoed of effective testhing.

4.3 A record of scholarship.

244 A record of serviee,
15 Professar
2.5 ummﬂmhomwlmhmum
institution,

152 Ammdm(mmumwmm

2.3 A recond of effective teathing.

154 A Seificant record of scholanhip,

255 A record of outstanding service,

254 ﬁmew-mmmummucmm

| mwmmmmmmmnumuam
tasls.

4 mmdmma’mndmmm;mmmw
mww«m-ommmmum
equivalent to one (1) year of fdl-time experience.

COB/UTEB 2012-2017 Industrial Aqreemert 1)



2.3

Mw-uw‘smmm. clinkcal paycholegy o relevant
mMﬂlmnwmmonﬂmdMMM
experiece ina tertiany lovel Institution or fieid/clinical setting.

O0R

ummtmnw. climieal paychology o relevant
mtm«ummmmmomdmmw
WhaWWermmmm

1.3  Counetior &

manﬁm‘odquhmm.dtblmam
MWMmMMN.Mdmmm
wmmwm«mrmlm.

o
mmm‘smnﬂuﬁu&nlmc“tmho
mwamm-smmmammdnwm
mwu.mwm-w&mm.

on

An sarned doctoral degree In coumselling, <Unical psycholsgy or relevant
srea/duciplise from an sccredited fratitution and & minimum of five (3) years
esperionce ins tertiney bovel Fatitgtion or feld/clinkal setting.

132 A recond of effective counseling/clinical practice,
233 A recond of scholars™p,
234 A recerd of service,

14  Serer Counselor

1.“‘
142

143
144
149
14586

An eomed dozorsl degres ' counseling, clivical pmcholegy or relevant
ares) dnciplive from o sccredted instiution,

A mimimen of ten (10} yesrs expedence a3 & Coumsetior In a tertiary-level
Instinatien o fleld/clhical sottng.

A record of effective counseiling/cinical practice,

A significant record of schelarship.

A record of outstanding service.

Professional recognition as an autherity In is/her Neid or spedalisation,

Candidanes with credentials other thas thote Mesefied above il b ssrsed o0 & cae-bycase

bash.

COB/UTES T2 1917 nduitriel Agreement. 14
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24

3

211 Anmw:mvtw&unmmlmwwwa

S Reglitored Norse Diplama.

. FIve (5) years of rursieq experionce.

Nurse Counseldior |

221 ;WWWsMhWGMMMMmm

222 Aminimum of 0ne (1) yesr nursing experience.

Nurte Coumseliar 1l

1231 Mmm‘chW«mmmlmwmn
Coredited Intitution.

232 Amﬂmdnnmmmw.
OR

mmmmnmamwmﬁmum
mmw.m-tummmhommm

or Nelc/ciintcal setzing.

Murse Cownmtiler 11

24 Mamﬁm’c“nhmwmmmmhuu
credited institution,

142 Amisimum of eight (B) years nursiog experience.
oR

mwmdmnum«wmm-’m
Wnstitation and a minimum of five (5) yerrs experience In 3 tertiary-tevel Intitution
or fleld/cinical setting.

243 A record of effective practice.

144 A recerd of scholanhip,

145  Arecord of service

Sentor nurse Counsetior

5 MWWMhW«MW'MMM
acredined Instinution,
OoR
AN samad doctoral degree in Nurying or relevant eree/@acioline from an accredited
institetion.

2352 Amisienues of ton (10) yean nuning experience,

253  Arecord of effective practice,

COB/UTEB 1013-2017 Industrini Aevasemans 18



Agreement Clouses

154 Awﬂh:lwddm
A record anstandig wrvioe.
iﬁ wm.nmmwmmcm

b ) Wmtmhmwmmmnﬂhmdmomw

v,

de&ma)mdm«m. mmmmmw«
: &utm(mummmmumwum

(1)nvolmmm

Clate 12 Appointment of Lidrarians wdm

1 mwuwummammmm

" Aswatant Librarian we
12 Ubeartan| 29 2018
13 Ubraran i

14 Lrarin I8 w

15 Liteacian V .m

! The oritorts for appoimt=en: shal be a3 follows:
b Assistast Lbrarien
211 AWsmhummmmmm«m

mmmgm::»m,mm«wmffmm
accredited Insttution,
212 AmmdmmmWMmemm.
il Wrarian |
221 M“mtmthWummmﬂw
prea/ discpline from a0 ACTedied atitkion,
.11 A spAmum of one (1) year @ = CaSenc of resesrch Ubrary Is preferred.
) Lieartan N
231 mmmﬂmawwmmmm«m
area/dsciptine from 8a sccredited insutution and & minimem of Mve (3) yean
wtnmmnvmnhw.
OR
an earned dectonl degree ' Ltrary and/or information cience or redevant
scoaldiscipline from an sccredited ratituticon and & minimum of cne (1) yeer
whmm«mm.
14 Lbaran i
241 A0 eamed master's depree B Lirary and/or Information Sclence or relewat
ares/discipline from an accredited institution end 4 minimum of eight (5) yean
experience In an scademic o research Brary,
OR
An sarned doctorat degree ' LBravy and/or Information Sclence o relevant area/
daceline from an scomdited isatitation and & minimum of five (3) yoas eperience

n ot academic or research library.
242  Arecord of effective Lbraransdp,
243 Arecerd of scholarshiy,
244  Arecord of service.
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15 Ubrardan v
15 Mmmmhwmmmmmm relevart
mmﬁmnmm. ”
252 Amdunummmuamvhnhumam

33 A record of efactive

Rrarianship,
234 A significane recornd of scholarsvip,
255 A record of oststanding service.
256 MWWMsthWMNMWM

) mmmmmmmwmmuu-maamwm

Clawe 2) Agpohtment of Researchers

1 mrmmnwnnmdmmrmm
1.1 Research Assistant
1.2 Retoarcher |

14 Rsweh Peiow e s s

15 Serlor Revearch Follow
AUG 29 20

2 The Criteris for appoionment shail be as follows:
P Research Assistant
211 ADMchelor's degree from an accredited intinution. | NASSAU, BARAMAS
2.2 A mintran of ane (1) year saeech sapenence.
21 Rewanccher |
22 An camed masier's degree from an scorecited Inution,
232 A minimum of one (1) yoor research experence Is preferred.

23  Retearcherd
231 Ax eamad master's degree rom an accredited institution and & misimam of five (5)
years research espurience.
or

Ar eamed doctoral degree from an accredited institution and & miskmam of one (1)
year research expadence.
4 Researon Fellow
140 Ar samed master's degree from an accredited Instigion and & mindmum of eght

(4) years reseacch experience.
OoR

Ar samed doctorsl degree from an sccredited institution and & mirdmum of five (3)
years research experience.
142  Arecord of scholarmip.
14 A record of service,
13 Secior Research Fellow
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atmaon,
2.5 mmﬂoamtmmnw

152  Aminimum of tn (10) years reseench experience,

253  Avgniicast record of scholarth®.

154  Arecord of cutstanding service.

253  Profemiont recogeition as an auhorky inhis/er Seld or

mmmmnmmmwummummmaww
Daals.

prpores W,wmmﬂmmmuwumm
F(:mm«:a-uwymuwwummmdmm

eaperience,

Clause 24 Probation

P Pmmmm&wm&”.mmwumm.mummm
n":mmm‘mmmm«mpw.mmmnm
Nember may be terminated with st cawse.

thNWMMNM.mWMNW
muumwmmrmmummmmw.

Clavse 1% Redusdancy

Mmm«mmwwwmnmmmmu
warrest the reduction B its wsusl work forco, the Imployer chall consuit the Usion Before implementing
same. The Umployer agrees that:

mmmumwmmumm»mmwm
sAtEde vacascies are avaiabie.

Masagemant thall urdertake to provide such traning a3 15 necessary priar of subsecuent to
ssvigament of new duties. In all such cases the Union shell cooperate with the Emgloyer 5o that the
secessary traning shail be provided.

When the Employer is unable 0 relocate a Faculty Member or when the Employer terminates the
services of 8 Facuty Nember 83 result of the Intreduction of mechanisation, tetinoiogicel methods or
amaigamation of services, the Faculty Member ihall De entitied to six (€) months notice, or pay =
Pou of notice, and fedANdancy pay.

™he principie of e *last ¥ first out” based on service with the Employer shell be applied and the
Faculty Member with the least srvice shall be made redundant finst,

Recal sl be i 2eder of senleority.
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L mdm"wﬁ,hmmmwu where
carvied out persom whase positons
bees deciared recundant are nat quaiified to fill vacant pesitisns. i

2 rmmmammmmnm
b4 | mmmmum‘smm.
22 All other catagories: three (3) menths” written notice.

] mmmam»ummmwm
Dean/Vice Presidest,

Clawse 27 Retirement

1 mmmaummnuhumornmumzmm
w;mmrmmumummmmmmmoﬂm«
won completion of thirty (39) years of service in & censlonable effice,

1 Mmmmmm‘df«md‘dﬂnﬂdmummmm
CORErAZES ot 20 axceed five (S) such contracts,

3 Tre fodowing puiosines shal apply:

34 mmrmwmuuumummmummu
shall be contiderss Sull-time ‘or the periog of the centrect.

I MMWMMMMMW“MNMIUa
fifoeen percent (15%) gratuity at the end of each contrace,

3.3 The pension of the re-employed Facudly Member shall be withheld for the duration of the re-
omgloymaent. Suh re-employment shal not count as pecsionsble service.

34 Vatation, Sick Leave and all benefits shall apply to re-emplioyed Facudty,

3.5 The retention/rehiring of retired Facuity must not stifie the promotion of ssitably qualified
Batamians 3nd P ppolrtmant of new qualified Bahasians,

15 S (6) menths prior %0 Reticement, Faculty requesting re-employment or additional
temporary employment must make application In writing 1o the Assoclate Yice President,
Human Ressurces, who L forward the requests Lo the relevant School for consideration
< submisgion 10 the Agpointments Beard.

37 The Appointments Board shal aparove or disapprove all recomeendations for re-employment
d shall stmit recommendations to the College Counca,
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_ agresment Clouses

41

41

Clouse 28

1

1 nwuuoummnmmum»-nm.

3 1 Iy expocted that Facully sttend
Nonthly Geoeral Facslty meetings.
Schook and Depivtmeatal meeting).

| &
12
3
14

in

Rehired Faculty shall

umam.—.uammmmmammmmu
Colvege; ard

mnmwmmwmmmmmmwmmnt
k.

mmumu“»mt&mwwm they coud
mr«nmm

Upon The Coliege
change from

ummummnmnm age of Faouity shall

sixty-five {65) years 1o seventy (72) years.

DUTIES & RESPONSSILITIES

muwuuwwrm

Mmrmmmnwmwmummmonmn

Graduation ceremonies
mn)mumlmmuuumunnmmmu
Acadenic Year and 9atl de talled the Fadulty Seminer.

340

342
343

$hodld Bere be & need for addizisnal professional development days, the Unien shall
be consuites

Professional development days shall not be cheduded on weskends o durng midierm
or avy othe ofNiclal College breeka,

The College a5¢ the Union shall co-chelr the planning of the anncal Faculty Sesvinar.

Other College rrilestenes through nwitation

4 The duthes ard responsibiities of Insructional Faculty include Uwee () categoriex: Teaching,
Scholarsip, snd Service.
Teachieg includes, but is not limhied to:

o

a2

41
412

41)
414
419
4146
AN

Creating, preparing and organsing materis’ to faciitate students’ learming.
Detverisg Iwtruction (for example, condicting semisars, piding  tetoriels,
taboratories, stucto work and supervising flelowork, reseasch projects and Directed
naependent Study).

Presarisg, administering and evaliatng studer?t work,

Supervising (e.g., theses, taaching. ntermship and other aractics).

Adviaing students.

Beiryg avaflalie to students cutyide of clam and scheduded office Pours.

Deweloping and maintainieg scholarty competence within one’s disaipline.

Scholamhip inclades, but is mot Uimited to

431

Research, scholarly and critical or crestive work within the member's
m”"‘m“mﬂudm“mwmm
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4) smmeMWuMhdmuMdhlmhmnmd

432 Pamicipetieg In
¥4 . actvithes, studeet acthities, andier speclal
mammm«u
MWWG.WM

] mw«mmum«rmm
6.1 “meuwﬂmmmmwmmﬂm
mmnunmmmummmmmm
nd/or the exigencies of the Callege.

L m.mmummmmmwm.
hiuuy.hnmmnmaoahumqms;:hmmu
mwwm&wmummm.m..mmmu
mwmwmwwmmmm.ummammm
Mmmwm&uywmm‘mmummm

63 A teachving astigiment of three (3) courses [nine (9) contact hours] ger Acsderic Yoor 2all be
2 approgeiate workloed. Mowever, further reductions may be considered.

T Office Houny
7.1 rmmummhnmmmmmnrmuuommnw

udents anroliad I thalr courses.
7.1 Durng the registration periods, Faculty who are responsibie for adviseent
10 stedents a3 needed. Facuity whe fall to adhere to thess requirements

disciplinacy action.

Clause 29 Teaching Dutles

) vmmmnmumunmmm.
Inance, = 8 tramspacent, falr and eQuitadle mancer Sy the Chalr, Head of
Coordinator In conmdtation with the Faculty Member on the basis of, among other things, size of
classes, difMicuity, lacation and mature of the course, sty 3pecisl conditions of appoietment, talerns,
Qualifications, research interests, other activities and/or commitments i the Schoal and the needs

of the students and School.
1.1 The Dean hall have respomBiity 1o manitor fUl-tine aad part-time Faculty workioads

responsibilities, and all School timetabies.
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12

13

m«mmm:wmommmmm
;::gn-awwm Once Facsity receive thelr final tinatables, these
mwuwmwmmmdnrmm.

Nor=aly mummrmmnmunﬁ.
3 rmé::ammmmuuumdmmwmmu

thedr retum.

MuMum-omMMw(mmuuhmww&.Hm.m
:wmmm.rmwmumfmmmm)mmm
full load. These Include:

:.i Mmormmmwm(o.&.mwsdm“ﬂw
courses) '3 commidened a Al load

42 rmmmhemmmmwwwmummmmum
Casies.

4)  Teacking & course for the fit TIme.

.4 memmuw.muwr«m
WW&.WCMM&«.WWW,
Committee Chir,

S Research sctivittes, either lacally or sbroed.

memwwmmmwmwmquﬂouw
Mqtnm.mmummmmmdmmmm
Member may be responsible for up to cne hundeed ten (110) Rucents. Faoulty shall not normaily be
sssigned more than three (3] cfferent preparations.

Class Stee

8.1  Foundation/contest courses should have ne mire Ban twentyfive ([25) students. Signed
suthertsation of the Faculty Member and approvel of the Chalr and the Deen must be
chtaired Defore vy SSIIIENEL Rutents are a00nd 13 1 Clal, WP 10 & maxinum of tirty
(30) students.

82  fourdation/centeat courses taaght ' Lecture-theatre style should have no more than fifty-
five (39) stadents, Sigred authartiation of the Faculty Me=Ber and approvel of the Char and
the Dean must be obtained before any addtionsl students are added to the claw, up to 2
maximum of siaty (80) students.

6 Courses with portolis assessment and othwr Courses that requice astesament of & sinilae
ratuwre Pall bave n0 more than twenty (28) stedests. Signed suthorsatisn of the Faculty
Member and pproval of the Chalr and the Dean must 3¢ ciahed defore any additionsl
students are added 1o the class. A madmum of three (1) additional students per portfolio
class shall be permeitted per class.

64  Lecture-Theatre Style
.41 ThE consists of 8 course delivered In lecture style, havicg & class size of Nfty-five

(55) students, with a maximum of siaty (60) stadents. A course having 8 miaimum of
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thirty-one (31) ssudents sall, for all puposes, De considered a lechurehestre

&W style class Where lacture - Dhastre style courses have companios ladoratary courses,
o Urions | the Iadoratory activities shall be considersd seperate courses,

6.42 | Incases where 3 Facuity Member may De reguired to teach a combisation of ene {1)

AUG 29 20 locture-style course and other Courses, b thee (3) howr Lecture-theatre courne shall

be conyidered six 8) contact haurs and the Facslty Wember may be assigned an

additional six (6) contact hours. A four [4) hour Lecture-theatre course hall be

considered seven (7) contact heurs and the Faoulty Member may be assignad an
additiznal five (3) contact hours.

6.5  Methodsiogy courses with practica may have tes to fifteen (10-15) students.

64 For practicum courses the lelawing shall spply:

5,61  Three to four (3-4) sudents shall be considered one (1) course;

662 In cases where & Foculty Member has st om 50 two (1-3) students,
pay=ent/wirkicad all be pro-rated:

6.6.3 Flive to seven (5-7) stedects sl be considered two (1) courses;

664 Dghe (5) students shall be corsidered @ full lad (tree (1] courses).

.7 Practical/soudio courtet (0.4 imtrumental, art studio courses) shall have no mere than ten
(10) students per section. Signed authoriation of the Fadulty Wember and approval of the
Chalr and the Dean mast be odianed Defore any additional students are added 10 the Class,
up %0 & =aximum of MNfteen (19) students,

$8  Divected independent Stady ©IS)

£.8.1  Faculty who are under the agreed workioad may De ssked Lo take on & DIS (withoet
sdditional compermation] in arder 15 Dring tham te the agreed workicad.

6.8.2 Faculty already at a maximum (0ad whe agree Lo supervise a D65 shall be paid at the
sireed O overloed rete (3ee Pert-Time/Overioad Payment).

7 Family lasg Teaching
7.0 Faculy, incliaive of spproved Part-Time Facuity, wio have succensfully completed one (1)
year of service may be asked or may volunteer to teach a course on 8 Family sund.
7.1.1  The agreemant of e Faculty Member shall be oblained In writing,
7.0.2  sormally, Faculty will 3¢ sdsigrad on 8 rotating Bash o that every Faculty Mamber
who dicates the willingness to teach on a Femily Istand may be able o do s0.
7.0.3  The fnal Sechion reganding the assynment of Facully In the Famiy slands shal rewt
with ®e relevant Dean
7.2 The College shall cover the cost of per dier, travel, transportation and accommodalion (see
Allowances clause).
73 1 those Immances where Uhe course corstitytes an overoad, Faculty shall be guid =
accordance with the agreed overioad rite, pius the diowance and expenses.
T4 rmmmmwmuwwmnm:mmmmnm
wiand Teachlag Allowance per course (see Allowances Clsuse).

] Overiaad Teaching

a1 Overtoad courses shall be offered fvst to Facuty W the Ichocl/imtitete and then O
Mwmhmmwummdamm

P :W 2CCOPT O Felect Sverionds without penaity

| 8 may or .

&3 MMMMMWMWWMumwM
mmmmmmmumwnm
ard approval of the Dess.

B4 mmuammmmunomm
A0 RhWMnM-M'MWMMmMMG)m

per samnester.
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A_fnmmt Clouse;

LB
85

8.7

a8

8.45.1 Chals shall be responsidie 10 ensure that the proosdure for amigning

overioad courses 1y followed and that Part-Time Facuity do sot teach more

thas two courses. The Dean shail have uitimate rewpensiility to snure that
the process has deen adhered 1o and That this Umitation on the sumber of

COWIS Na) not been violated,

The Registrar shall inform the Union, withis ten (10} working deys afier the

finel timetables have been posted, of all Pact-Time Faculty and sall nform

the Union of subsequent changes o they are made.

Price to teaching. Part-Time Faculty shall be required 1o 1ign o contract (see

Appendices) to teech A0 more than two () courses In any gven sermaster,

Thiz contract shall stipulate that Be Part-Time Facuity Member sgroes not

to teach more than two (2) courses wiens the Unon's apwement &

documented en such contrect.

842 hﬂdeQMMw(‘)mmnmmutum

to Invigilate their firgl examinations.

Rormally, no full-time Faculty Membder shall teach more than two (2) courses sverioad.

Orerioad Asthorisation

Faculty shall not Seach the overlosd course(s) wntil the comtract agreemenths) for the

overiond has/have deen signed by the relevart authority and Dy the Facully Wember by the

first weok of the respOCTvE Semester.

L E W nnmnamnmumwdnmuum
85 A overicad/pert-time Coune, the contract shell de Ygned within seven (7)
working cays.

Payraet for Overlosd Cousrses

Facuity shall be notified of thels payment In accordance with the retevan Overloed Contract

(yee Appendices for Overicad Comaract),

Overioed Course Cancelistion

hmmdMMMMMMhmMMWMMdm

serestey

Cnline Teaching

The College wall develop an scademic policy with regard to the delivery of onine courses. Soth
parties agree hat any chasge 1 terms and conditions of employment for Faculty shall Se ducussed
nmwuwrwmnsmmmmmumo.am
caurse, the folowing terms appily:

LA

"l

53

Clawne 30

mmmummamwmmhm.»mw
g overlosd.

Class size shall Do restricted 5o fifteen (19) students Sired autherization of the Facuny
medummmunmummumnmm
Students are added 1o the claas, up to & Manimum of twenty (20) stusems.
nmmmmmmmmmrmumumh
BCTOIGANCE With the agreed averioad rate (See Part-Time/Overisad clause).

Dutien and Responsidllites of Cournellors

mmmnwumm«mmmummwm
auwwmmumcmmmum
Itls expoctad that Facuny attend

i

Manthly Generadl Facuity meetings.
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32
13
14

s

School and Departmental meetings.

Graduation ceromonion

One (1) cay of prefessionsl development, which sull be scheduled at the

Acacemic Year and shall be calied the Faculty Seminar.

JA MMD:M!«MMIWMWW
91l e consulied.

a2 mmmuumuw«m«m
midterm o sy other official College breaks,

143 NWMNMMM(WM“\MWM
Semine,

Other College milestones through iovitation.

mmumdmuummmmzmw.
Schalarship,

4

a3

e Service.
'

Coursellirg duties Include, BUt are fot imited to:

411 Mwmmwnmmmmm
MWW.OMQ“WIM

41.2 mummmwm

493 Teathing student development seminars (COUNSI0) each semester,

474 Preparing and maintaining case records, reports and matitics on clissts asd
moNtoriyg ard evalusting courselling services,

ars mnmmmwmmmummw

referral to psychiatric and/or medical resources.
AN WMM.MaMmmwm

41,7 Providng services for the retention of “st risk students. *

4.1.8  Setng avallable 10 students outside of narmad houry.
419 mwnwsmumpmammmmm
S5Coline into practice.

4190 Coordinating and mansging & speciic ares 200/ or 5pecified partfobo.

4111 Usling with Human Bmoutes t0 condect oftical Wcident detriafng for
rAUMATIC evends or ohar critical Incidents.

4111 Comnting with Cotlege Facuity, stalf and relevant community professionals on
Ssues refated to the development reeds (academic, career/vecstional, prycho-
social) of students.

Scholarshy Inchudes, Dot fs sot Pmited tee

421 Research, scholardy and/er creative work within the member's Neid thas
ConButes to the expassion and azolication of knowledge and eshances
courselling and learning:

422  Dissemination of work theough publishing In respected peblications, presentation
of schelatty peapers and exmbicions; and

423 On gaing and majer praject deveiopment

Service to thw College and/or Community Inchudes a minimum of faur (4) houss per week of

adminnitrative and committee work which Inciudes, Dot 13 rot Umited te

43 $erving oo College wide committees or boards. »

432 Partcipating In Coliege-related actvities, student activities, and/or special
Programmes.

43) $haring of the adminfstrative work of the Departmant, College and UTER,

434 Takig an active mie In scleatife, cultural, educational, professfonal,
govenmental, chvic and soclal dodies and events, Inclustve of serving en national
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and/oc intermationsl cemmittees, Doards and commissons, together with those
activities which are relgvant o, and compatible with, the professcrisl role.

44 From tine 19 tine the Usion thal appoint it Members to ad hod commiitees whose work
can be considered service to tie College or Commwaity. The Umion stell isform the Colege
of the terms of reference for Toge cormmittee ad e rames of appoiiteet.

|

b mmmummhw, falr and equitadie manner by the Director and
Asistant Directsr in conmitation with the Facdty Wember on the basls of his/her sklly, expertise,
research intereits and the needs of the ch=pur.

5. The Vice President of Student Affals (VPSA) Stall have responsiRity to mostor the
asvignment of counmelling duties.

52 In monkoring the datles of Counselicrs, it & the role of the YWSA 10 eniure equity and
Mummwmmuammmmdm
Agreemant)

) Raduction of Counselling Duties

61 Faculty are required to aform thelr practices with research. The Employer shall provide the
SEPOrt services that are necessiry for this 10 OC0r within approved budgetary atiocations
and/of the exigencies of the College.

61  Where a Faculty MermDer ' iwoived In research thee requices sigeificant fwvolvement, Se/she
may, In writing, request 8 reduction 1 workioad, Such requests shoudd be sibmitted to the
Director and copled to e relevant Vice President. Normady, & written request hwould be
witeinted four (4) months prior 10 the semester affected, Upon receipt of such requesty, the
Director must respond Lo the Facuty Member 1n writing within tes (1) working days.

Clause 31 Duties and Respensilities of Mérse Counselions

' Pul-thme Prodty are empioyed by The Catege of The Datanas for the entire

2 nsw«mmmmuuc@mmammm K‘-"-‘#
s | | oo

31 School and Departmental meetings.
23+ Gl e L mans
34 One (1) day of professional development, which shall be sChadulad M the beginning of the

Academic Year and shall be called the Facdty Semisar,

34 $hodd were be a need for accttonsl professional development days, e Unkon
shalk be consutted.

1AL Professienal development days shall not Se scheduled on weskends o derlg
micterm or any other official College beeaks.

343 The College and the Unicn shall cochar the planning o the arnual Faculty
Seminar.

35 Other College milestones through mvitation.

4 The duthes of Nurse Counsellors Tall unde! three gecaral Categories: Nurgieg, Scholarship and Service.
41 Nursing duties include, but are not limited to:

410 Mnaghg and Meaxh Facility on carrpus.
412  Providieg first-resporas trestment and intiating follow-up a3 necessary,
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basic haalth screenings and referring atrisk patiests for treatment
Pecessary.

g Wudents, Facuity, and sLaff 19 3ppropriate COMMUNITY resource igencies.
ndvidal health counseling sessiany with students, salf and Faculty,
accunate and complete records of healts clinic activities.
mwmmmmmm

¥l health related adefusion documents and providing clessance for

wunqm-

419 Propacing summavy reports and other required documents.
41,90  Uaiicg with health-care providery and related agencles.
4101 Supervising part-time Nurse Counsetiors.
41,92 Working In contert with College officlals and sationsl sgencies to dewelop and
implement health related emergercy management programmes,
42  Sholinhp Inctudes, but s not Umited 1
4211 Ressarch, stholely sndior crestive work withis the member's floid Dt
contrivutes 10 the exdansion and application of knowledge ad enhasces ruryng
practice and health servioe;
422 Dissemiation of work hvough pubiishing 1» retpacted publications, presestaticn
of scholarty papers and exhibitions; and
413  On-going and major project developmaent.
4 Service to the Coliege and/or Community Includes & minknum of four {4) dours per week of
admisistative and commattee work which includes, bet is not Umited toc
431 Serving on Colloge wide committees or Soards.
4371 Participating In Coliege-related actvities. student acthities, and/er special
programmes.
a3 Sharing of the adniistrative work of the Departmont, Cotlege ane UTES.
€34 Taking an acthe fole 0 scimtific, culteral, educatensl, professionad,
fovernmental, chic avd secial Bodies and events, inclusive of senving on ratiensl
andior Intersaticral comemittee, Boards and comemissions, together with those
activities which are relevant to, and compatble with, the professorial role.
€4  From time to time the Union shall appoint 3 Members 10 ad hoc commitises whose work
an be comidered service 19 the College or Community, The Union shall Inferm the Callege
of the teres of reference for those committee and the names of appoitees.

3 Nursing Cuthes shall be awigned i 3 trangparent, falr 30 equiable marner By the Director and
Assistant Director In consuitation with the Faculty Kemder on the basls of his/her siilis, expertise,
reseerch mtorests and the needs of the campus.

5.1 The Vice President of Student Affalrs (VPSA) hall heve resporaibility to moeitor the
assignment of nursing duties.

32 n manitoring the auties of Nurse Counsellon, it 13 he role of the YWiA 10 eaure eguity and
athererce to College policies (provided these policies do not violate the termn of ths
AJreement),

- Aeduction of Nurse Courselling Duties
&1 Faculty are required to inform thel practices with research. The Emplayer shall provide the
PP services that are necemsary for this 10 ocour within approved budgetary sliccariens
and/or the exigencies of the College.
£1  Where a Faculty Member b Invoived In resesnch that requives significant invelvement, he'she
may, In weiting, requet & reduction in workiced. Such requests Bould be wbmitted to the
Dtrecior and copled to the relevant Vice President. Normally, 8 written request sSould be
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paberitted fowr (€ months price to the semester affected. Upcn receot of wch requests, the
Director must respend to the Facuity Member in writing withis ten (10) working days.

Clause 32 Duties and Responsidilities of Librariars
1 Full-Uirne Facuity are employed by The College of The Bahamas for the entire Calendar Year,

2 It 4 understood that the ceeds of the College extend to 8l campeses.

3 It & expected that Faculty attend
3 Nonthly General Facuity meethgs.
3.2  Scheol and Departmental meetings.
13 Gredustion Ceromonies.
34  Ore (V) 4oy of professional development, which shall be scheduled at the Deginaing of the
Acagemic Year and shall be cabied the Feculty Seminar,
341 oyl there Be 2 need for addithoral professional deveiocpment days, the Unicn
shali be consuites.
3421 Profemsionl deveicpment days shall mot be scheduled on wesiands o during
midterm o avy other offichal College breaks.
343 The College and the Unfon shall co<ha¥ the planning of the amusl Facslty
Semmar.
13 Other College miistone:s through ovitation

4 Ine Dumtes 200 Responsaiities of Litrarisre fall ender three (J) gemersl categorion: Professionst
Dufes, Schalarship, and Service,
4.7  The duthes of Lvarians Include, bt are not Umrted to:

411 Colaloguing.

403  Patichating ¥ and/or aversewing coliection development.

413 Conducting W ormation tteracy sessions.

414 Prepartsg of Indenes, abstracty and maintecarce of

415 Providing reference services.

415 Developing tralning matenials

4.1.7  Daalusting Sdrary prograsmes,

418  Supervising and traleing borary staff,

ERR ) Preparing monthly ard sl reports,

4.1.10  Plennieyg end orpaniaing the work of a 10e0fic branch and/or special arojecty.

4111 Developing relevant policles, proedures and protocols.

4,117 Lighaing with other branches, Schools and Depatments on LRrary-related matters,

4,113  Keeping curent in sre's discipine and integratieg ourret thinking fom the
discipline 2o practice,

43  Schalarwiip Iachudes, Dot i not Limted to:

4.21 Research, scholarly and critical or creative wark withis the memnbec’s feld that
Coreributes 20 ™he expansion and applicatien of knowiadje and antances (Rvacy
serviom, Vils and learming;

422  Disemietion of work through publisking In respected publications, presentation
of scholarly papers and exhibations; and

423  Ongoing and major project developmant.

424  Amalysieg and regorting wier behaviours and trends.
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Agreement Clouses

43 Service to the Coliege and/or Community Includes a minimum of feur (4) hours per week of
imindsirative and commitiee work which Includes, bt Is ot Bmited 15
40 fervicg on Collepe-wite committees or Soaras.
€332 Paticipating in Collegerelated activities, stadest acthvivies, and/or special

PrOgrammes.

433  Shariey of the admintitrative work of the branch, College ang UTES,

434 Takdog s acthe sole in sclentific, cultural, educations), profestional.
poveramental, chvic and social bodies and events, inclusive of serving o0 rational
ndier ntematioral commitiees, Doards and commissicns, together with those
activities which are relevant 1o, and compatibile with, the professerisl role.

44  From time to time the Unicn shall appains Members of the Union to ad hor commitiees
whose work thall 3o considered service to the College or Communtty and thall Infeem the
Coliege of the terms of reference for thote committees and the nirmes of asooietees.

| The duties of Lidrarians shall Be assigned In & travaperent, falr and equitable marnér, I the case of
the main Ubrary, by S Deputy Lidrartan, and ¥ ol cther caset by the Librartan In charge of &

SANCH In commuization with the Faculty Member on the dasis of Ms/her siills, expertise, research

nterests and the seeds of the campus,

$1 The Callege L®rarien shall have resporsRility to monitor the sisigament of duties.

52 Inmonitoring the duties of Librarians, it i the role of the College Librarien to ensure equity
and acherence to College policies (provided thess pOUCIes 40 not violete the terms of s
Agreement),

4 Reduxction of Librarian Duties

LN Faculty are required to Inform thelr practices with research, The Empleyer shal provide the
SSpPOrt services that are necesiary for this 10 octur within epproved budgetary allocations
and/or the exigencies of the Coliege.

§31  Whare a Faculty Member Is volved in research that reguires significant involvement, he/she
may, In writing, request a reduction in workdoad. Such requests Sould be sbaitied 1o the
Depety Lidcarian or the Libearien In charge of o Srankh and Copled to the College Librarian,
Normally, & writtes requet SSould De wbmitted four (1) months prior to the semester
affected. Upon receipt of such reguests, the Deputy Librarian or the Libracian in charge of
the branch meat respond Lo the Facuity Member In writing within ten (40) warking deys,

Clause 33 Duties ané Resporsiitties of Researchers
t Full-tme Facdty sre enployed by The College of The Batamas for the entee

H it Is inderstosd that the neads of the Collepe extend to al campuses.

3 XI5 expected that Facuity attesd
n Montrly Genersl Faoulty meetings.
| &} Schowl and Departmental meetings,
) Geadation caremonies,
14 One (1) day of professional development, which thall Be choduied at
Academic Yoar and thall be called the Faculty Seminat,
341 Should there be a need for acotional professional Cevelopment days, the Undon
shall be comsuited.
142 Profentional development ays shall mot be schaduled an weelends or during
midterm or any other official Coliege bresks,

CORUTED 2012-2017 dustrisl Agreement 20



Agreentent Classos

35

1A mwupmuwmnAnunthdwmm
Semirar,
Ocher College milestones Uroggh Invitation.

Duties and Respansibility of Researchers all 7l Into three (J) geoersl categoses: Professional
Activities, Scholarshy, and Service.
4.1

"l

4.3

‘e

Profemional Activities inchude, Byt are not Umited to

4.1.1,  Designing, implementing and admivistering research projects.

412 mdumuMMmum
implementing, maimtainiag andior npervhing deta  cellection

: ummwmmmwmm

scgdred and awsignad.

Fachitating, develoging and cooducting of research trafming wodahips and

seminarns,

Advising the College on research protocols, prooedures and polichs.

Facilitating, developing and conducting ressarch conferesces, fora and

productions.

a1 Uaiing with Facuity, stat and local and International researcherns.

415 Keeping curent In ¢ne's discipline and Integrating curent thinkdeg from the

discipiine Into pracive,
Schaiarsaip iactudes, but 15 not limRed !
42,1 Remearch, scholarly and critical or creative work within the member’s feld snd

which b peolerrionsl inowiedge and contridutes to Wonovation;

422 Dissemihacion of work through putlishing ' respected sublications, oresemtation
of scholarly papers sad eshiitions; and

42) On going and major project development,

Service 1o the College and/or Commmnity includes & misimum of four (4) hours per week of

adminsstrative and committee work which Incluces, bt 1 not Uimited w:

430 $erving an Collepe-wide commitien o bowrds,

411 Participating in College-relates sctudties, student activicies, and/or special
program et

433  Shering of the adminstrative work of the Depart=ect, College and UTES,

434 Tadlng an active role 0 scentific, ouloural, cducationdd, professional,
governmentsl, civic and secial bodles and everts, laciuaive of serving on satienal
and/or Iernationsl commitiees, Dodrds and commbisions, together with those
activities which are relevant 2, and computibie with, the professorial role.

From time %o time the Usion thall appoint Mambers of the Unien 1o oF AoC commitiens

whote work shall be coraidered service to the College or Community and shall Inform the

College of the temms of reference for those COMMILLEes BT the names of Mpoiates.

The duties for Researchrs Sall be assigied In & Wrassparent, falr and equitatie manner by the
Ditector and Assistant Dbsector ' constation with the Facully Nember oo the bass of MsMer thitis,
oxperthe, reseacch nterests and e needs of the Camgns.

3a

The Vice Presigent with respensBiliny for Research shall meniter the ausignment of the
duties of Researchen
In monitaring the duies and reponsiilites of Researchen, it &5 the role of the Yice

Presiden Lo ensure aquity and adherence 12 Colege policles (provided these policies do not
vislate e terms af thiy Agreemen).
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6 Reduction of Duties

(%) rmmmumwmmmmwmmm
NPPOE services that are necessary for this 50 cccur within approves Dudyetary aliocations
and/or the exigencies of the College.

a2 MaMWbWMMmuwmmmm
wwmwmumm.mmmmomu
werkicad. Such requests shadd be sbmitted to the Director and copled 1o the “sievant vice
President. Nosmally, a written request should be submitted four (4) months grior to the
wenester affected, Upon recelpt of sach roguests, the Directer miat respond 5o the Faculty
Mamber in writing within ten (15) waridng days.

STIPENDURY POSITIONS
Claase 34 Crairs:  ENgiblitty, Election, Duttes, Responsiitties & Removal

mmmmmmummma-m«nﬂm
opieians of Facutty to administraticn, communicate administrative decisios to

rewwonsitilitiet to thelr retpective Dean
Reetr o
! Sigkatity
Faculty shall be eligitie for the position of Chalr ¥ they AG 29 20w

1.1 have » master's or doctoral degree.
1.2 hold the rank of Asststase Professer of Mgher.
13 have administrative and/or SrOgramme Gevelcomest eedessence. NASSAU, BAHAMAS
14 have » misimum of five (5) pears in Nigher education or relevant @Perience M T tme of
The SleCicn, InChusve oF Thvee () Tl years' service i the relevant School, In the ovent of
the amalpamation or restructuriag of schools. experience i any of the former whools wil
be consicered as equivalent.

Note:  Faculty on contract must e oligibie for a new cortract; hawewer, the term of office
sctomatically ends at the espiration of the contract usiess the ontract i renewed.

' Elect'on Frocess

FA Blections shall take place no later than the end of the wpring semester of the calendar year
In wiich the term of office of the Cralr expires Md 1N Do conducted by the Asseciate
Yice President (AVP), Haman Rescurces (HR) o designete,

12 AL loast Tour (4) mentis peidr 2 the election, the AV, MR, shall notify the Scheel of the
impending vatancy and call for ronminatiorn, With the corsent of the nominess, asd/er
applications to be farwarded to the AVP, MR,

3.3 Normally, st least six (§) weeks prior to the election, candidates shall forwand a résumé of
their relevant Dackground and experience a& well a5 3 atemernt of purpese regarding
administering the affairs of the School to the AVP, HR,

14 AL lait One (1) MOAh prior 1O the elaction, the AVP, MR shall forward te 1t of Cancicates
to Faculty ®n the reievant School, copled the Dean, and the candidates’ résumds asd
statements of purpose 10 the Facully of the Schodt for review.

13 Under the supervision of the AVP, HR (or designate), the School sthall elect the Cralr,
9 Nominations shall not De taken from the Noor excedt where there are no prior

eligitie nomisations.
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252  Voting shell be by secret Daliet and shall be ccunted by MR acd the UTED

representative at the meeting.
3] Facuity shadl have cne (1) voue only; prosy veses shall be atiowed; decivors Sall
be by majority vese.
154 In the evert of a Uie, an immediste runcff shall be held betweoen the candicates
who tigd,
246  The election of the Ohalr thall de verified by the AYP, HR 11 a letter addressed %0 the
Predident ard coplec to te relevant Dean. The Presicent shall netity the College Council,
Torm of Ofice
b 8 T™he Cralr 2all te elected for an Inftiel term of theee (3) years, with etygibiity for & one
(1) yoar extansiin,
31 After four |4) years In office, the Crair shall not be sligie far re-election for ancther
three (J) years,
Dutses and Responsiilities
4! Develop, Implement and evaduate goals and SDJeCtives Of D SORGCL ConMItert with the
miwion and strategic pla of the College.
a2l Ergure ™e compiiance of Fatulty with the nauszrisl Agreemans.

@
a4
a3

“
a“r
ar

4.9

10
an
412

4.13
44

45

4.6
4.7
48
4.9
40
&

Crare B compliance of Fadslty, stal and stadent with Colgpe polkim.

Supervhie Faculty, s and studests,

Plan and conduct monthly School meetings and Orculete minutes 10 a8 Fadulty, InCluding
Facuity an cther campuse,

Coardirate the devign, dewelopment and delivery of new courses, programmes and/er
projects.

In collasoration with Meads of Degartreents, Iniate, plan and brplement course, project asd
PrOgranmme feviews.

In corsuitation with Meads of Departments and/or Coordimators, prepire the shedule of
courses and assign Faculty,

Make recommendations far s glve aniiterce in the selection, sppointment and orientation
of sew Fadulty and stafl,

Facititate profemsional development of Faculty and staflf,

Condhct the performance assessment of Faoulty and statf.

Oevelop and Implement puidetings and precedures for the efficent operation of the Schocl
and ensure that Faculty, staff and student records are maintained.

Encourage cammunication and collegiaiity among Faculty, staff and stoderts,

Promote and maintaln effective Bnet of communication with management, the Colloge and
external communities,

Organtse ang moniter academic advising and alic manage student complalers and Scioting a3
per approved policier.

Prepare annual budget estimates and rranage allocated budpets and other resources,
Regresent the SOnool on Collage/extemal boards and committees.

Listpe with cther Schools /Departments.

Frepare and submit an avual end-of -year report 1o thwe Desn.

Perform cther duties as suigned by the Dewn,

Chairs may 2iso Se required 1o teach cre (1) course per Academic Yeer,

4200 Any beyond one (1] shall be paid ot the Overload/Part. Time Rate of
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b} Removal of Qe
54 W sty percent (63%) of the Faculty of T Schoct deem that the Chat iy ot carmying e
ha/her Ssties In a satisfactory mamer, the School may recommernd s writing 1o the Dean
that She Chair be recaliad. The Dens shail advise the President and recuest the AVP, MR o
rold aew electicns. The Dean shall sppoint as Acting Chalr.

Clavee 33 Directors: Cigibitity, Clection, Dutes, Responailities & Removal

Directon provide lsadevithip in planeing, Implementing and adminkitering of the work of o Department.
represent the opinfons of Fadulty to administratios, communicate administry
have reportieg responsiditities 10 thel respective Vice President.

1 Oighairy
MMN“MNM«M!M
.. have a master's or doctorsl degree.
.2 held the rark of Counselior 1/Researcher || or Ngher.
' have sdminlstzative exgerience.
4 have o misimum of five [5) yoars 0 higher aducation or relevant experence at the time
the election, Inclusive of theee (3) full years' service Ir the relevant Department.

Note:  Faculty on contract must be elighie for & new cantract; however, the term of office
stomatically ends st Dhe epiration of the contract urless the CONLACE Iy rerewed.

1 Daction Procen

b | Dections shalt take place ro later than the end of the spring semester of the Calender yeur
0 Which the term of office of the Ditector expires and shall B conducted by the Associate
Vice Fresident (AVF), Humas Resources (HR) or derignate,

LT A leest four (4) menths price to the election of & Divector, the AVP, MR, thall sotify the
Department of the impending vacascy snd <all for rominstions, with the comsent of the
nominees, and/or applications te be formarded 1o the AYP, HR,

3.3 Rormally, At Least 1ix [8) weeks Drior tO the slection, candidates shall forward a résumé of
hels relevant bathground and sxperionce 3z well 20 & matoment of purpose regandieg
aamiristering the affairs of the Department 1o the AVP, HR

i4 AL lent one (1) month prior 1o the election, Mumen Resources thall forward the list of
candidates to Faculty o the relevart Department, coofed the relevant Vice President, and
the aandidates” résumis and satemencs of purpase 10 the Faculty of the Department for

teview.
is Usder the swerviion of the AW, HR (or desgiate), the Department shall elect the

Direceer,

1351 Nominations hall not e taes from the Noor encept whete there are ne prior
etigitie nominationy,

152 Voting shall e by secret baliot and shal be counted By HR and the UTER
reprereniative st the meeting.

153  Faculry shall have one (1) vote only; proxy votes shall be allowed, decisions shall
¢ by majomty vous,

154 n the svent of a the, an Inmedate runalfl hall be held between the candidates
who tied.

Py The slecmian of the Directer sall be verified by the AYP, MR 1 3 lstter sadressed
1 the President and copied Lo the relevart Vice President. The Previdert shall
sotlty the Coliege Council.
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3 Yem of Office
3.9 The Director shatl be slected for an Inttial torm of threr () yrans, with olyiblity far a ene
(1)-yesr extergion.
3.3 M four (4) years n office, the Dector shall nit B slgitie for fe-alaction for ancther

theee (3) youwrs.

“ Duties and Pesponsitilities

4.1 Develop, Implement and svalate goals and cbjectives of the Department consistent with the
mision and strategic plan of the College.

42  Ensure the compliance of Facuity with the Isdustrial Agreement

4.3  Ensure the comptance of Facuty, staff and students with College policies.

4.4  Supervise Faculty, staff and students,

45 Plan and conduct monthly Department meetingy and cicuiate mimtes o ol Faculty,
Inchuding Faculty on cOMY CATRUSES,

44 Coordingte the desips, develspment and delivery of new programmes asd/or prsjects and
couryes whete soolicadle.

47 n collasorstion with the Amistant Director nmiate, plan and implement prajet and
propromme reviews 8ad Course reviews where applicable.

. ) 0 consutation with the Assistant Director, develop work schedules and ass'grnments.

4%  Make recommendations for and give assistance 'n the selection, 2ppointment and crieacation
of now Faculy and staff,

4.9 Facinate prefesrionsl developesent of Faculty and stafl,

411 Conduct the performence assessment of Faculty and staf!,

4.2 Dewiop and inglenent guidelives and prooedhaes for the oficent operatin of e
Oepartment and erdure that Faculty, stalf and 203t records are mantatned,

4.1 Incoursge commenication and colieglalty among Faoulty, staf and studens.

4. Promote and malntain effective thes of communication with management, the College ad
external commurities.

495 Mansge student complaints,

478 Prepace avvwal Dudget estimates aod marage allocated budpets and other

4177  Represeet the Department on College/extemal boards and conminees.

4.8  Liake with other Schoolt/ Departments

4.99  Prepare and slornit a0 anvusl 30l el report 1o the relevant Vice

4.0  Perfarm other duties 33 assigned by the Vice Presidest.

s Removal of Dwector
51 If siaty percent (50K of the Faculty Me=bery of the Department deem that the

NOL Carnying ot Ms/ber Guties In 4 sathfactory masner, the Department may recommend

In writing to the relevant Vice President that the Drector be recalled. The Vice President

Pl advise the President and request the AVF, MR 20 hold sew electiors. The Assistant
Director shall act 2s Directar antil & new Director s slected.

Clause 36 Ceputy Librarfan: ClighiiRy, Clection, Duties, Respensibiiities & Remraval

The Deputy Litrarien provides leadership In plamning, directieg and administering the work of the mak
LiSrary; regresents the opiniont of Facuity 1o admiristretion, communicates sdministiative declsions to
Facuzy ang has reperting reponmibilities 1o the College Lidearian.
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1.1
12
1.3
)

mumwum«mmeum
Fave 2 master's or doctoral degree.

hald the renk of Librarien It ar tigher,

have admiistrative and suparviscry experience.
mammdmmm'mhmym
have been served In the Uibrary.

3) of which must

Mmmmn“hammm:m.mmdm
Mmuumammmmmum

Haction Mocen

b

12

3

24

i3

mnnmmuuwmmmm«nmmnmw

term of office of the Deputy Litrarian expires and shail be comducted by the Associite Vice

President (AVP), Human Rescurces (MR) or designace,

AL Wit four (€) manthe orfor to the election, the AVP, MR, shell notify Librartami of the

impending vacancy asd cal for nominations, with e consent of the nerminees, and/or

Bppiications,

nuun)mw»mmmmm-mnm

mwmmswﬂluomdmw

bOTIritenry the a'fain of e LiDrary 1o the AVP, MR,

AL Teait one (1) month prier to the election, MR ghall forward the thae of candicates to

Litrarians, copled e Celloge Liscarian, and forward the candidates’ résumés and staserments

oA purpose to Librartans for review,

Urder the supervision of the AVP, MR, or designate, Faculty shall elect » Deputy Ltrarian for

the main Litrary,

35,1 Veting shall Be by secret Ballot and shell be counted by Mumen Resources and the
UTES representative st e meeting,

2.5.1 Facuity shat have one (1) vore anly; praxy votes shall be allowed.

2.5.3  Dediwions shail be Sy majerity vote,

154 In e event of & U, a0 Emediate run-off shall be Reld,

24 The election of the Deputy Lbrarian shall Be verified by the AVP, MR In 2 lotter addressed to
the President, copled the Colege Librartas, The Presidert shall sotity the College Councll,

Term of Office

iR The Deputy Litearian 2ol de elected for s Inlthal torm of Bvee (3) yoars and Pall be
olijible for 2 oo (1) yeur extension.

33 mrwmmuum.mmwmwmnmmmm
ancther three () years,

Duier a0 Responebilities

The Deputy Libracian shall

LR Oevelop, implement and evaluste goals and chjectives for the mais LBrary consistent with
the mimion and wirategic plan of the College.

€1  Deveicp and implement guidelines and procederes for the efficient operation of the Lideary.

43 Ergure Faculzy compliance with the ndustrial Agreement.

A Emure Facuty, staf! and student compliance with College palicies.

3 Supervise Faculty, staff and students.

i
&7
8

PLn and conduct menthily meetings and chouiate minutes to all Faculty and staff,
Coordinate the design, develcpment and delivery of programmes, projects and Initiatives.
Initiate, plan, implement and evalate studies on the Ubrary’s service resporsiveness,
effectiveness and efficiency,
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49 Mabtalr an scownte and up to-date mals Libracy palicy maneal.

4%  Represont the main Library on College/external Doards and committors.

411  Prepare annual Dudget estmanes and manage sBocated budgets and oher resources.

411  Crxre & closn, safe and welooming environment.

413  Provide leafership n establishieg effective worcng refstionships and communicatios,
ensiring Nigh roductivity ang encoursging INTTUIIVE ana crestvity among Faculty and suaff.

414 Pardcipate ¥ the recrulmant, selection and orentation of Faculty and staff.

4,15  Serve 25 a referecce lbrarfan and Ml Is 21 the Crcuation desk, as necessary,

416 Participate i COleCUOn Sevelopment.

417 1dectify and implement currect lirary trends to entance [eary services and coenations.

413 Pregare and submit an arnusl end-of year report to the College Ltraran,

417 Perform other Suties a3 sasigned by the College LUibrarias,

430 Dewlop work schedules and assigrments for the Mah Lidrary.

$ Renovel of Deputy Libradfan
Shoudd stany percant (60%) of the Facuity 0 the Urary system deem that the Deputy Libraries is
not camying out his/her duthes In a satialaciony manner, the Facully may recammend In writing to
the Collage Litearian that the Deputty Librarias be recalied. The Coliege Librarian shall advise the
Vice Precicent and request the AVE, SR, 1o hold new electiorn. The College LEratan shall appeint
80 Actieg Deputy Litraran.

Clauae J7 Asstatare Divectors: Elighility, Dlection, Duties and Responsibiit

1 Cogibiity
Faouty shal 0o aligble for D pesition of Asshtant Director If thay
1.7 have p master's o dectonl ongree.
1.1 have served in the Department for 2 minimum of twa (2) years.
1.3 hold the rarvk of Counseller 1, Ressarcher 1l or Mgher.
14 have some admicistrative experience.

Note:  Facuity on contract must be etigitie for a new contract; however, the term of office
arzmatically ends at the expiration of the CONMract uniess the Cortract i renewed.

s Bection Process

L' Biections shall take place no later then the end of the spring semeszer of e GIENEar year
whith e torm of office of the Amlitant Director @xpires and shall be conducted by the
Associase Vice President (AVP), Human Resources (HR) or designase.

L1 AL least four (4) months prior o the election of an Aulstant Director, the AYP, MR, shall
motfy the Deparimant of the mpending vatancy and call for somiratiors, with the corsent ¢f
the norrinees, sad/or applications to be forwarded 1o the AVP, KR,

13  Normally, ot leest six (6) weeks prior L0 Dhe elaction, candidates shall forward a rdsumé of
the'r relevant background and experience 1 the AVP, HR.

14 AL leest one (1) month prior to the slection, MR shall forward the st of candidates s
résamés to Facuty In the relevant Department, Copled the refevant Yice President, for
review.

13  Uncer the supsrvision of the AVP, HR jor designate), Facuity shell elect the Assfstant
Director.

351 Nominations shall not be taken from the Modr eacept where there are ro prir
eligible nominations.
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.53 MMNWMWUIMI&WMDG“”WD
representative ot the meeting.

15} rmmmmmmmmmmummmu
by majority vote

154 num«.mmmwmuwmmm
wha tied,

16 mmuummmuwwmm’.mm.mm.
mmwmwmmmmm.mmmm&w
Colloge Council.

) Term of Offike
3.1 Assliant Directors shall be elected for on Witial term of three (3) years.
RN Assstant Directors shall be eligible for 4 a0 (1) yoar extensian,
32 AMM(‘)MG\M.NMMMMNW&@
election for another Broe (J) years.

4 Cuties and Responsibisties
4.1 At In the development and implamenstation of gutdeli~es snd procedures 1or the efficlent
operation of e Department.
a2 MhNMMNdemm
mmmnm“mmdmm‘
) Aasist the Director i1 ensturing the compliance of Facuity with the Industrial Agresment,
44 mmMumumdMﬁmunmmmm

policies.
€3 Zssin the Director with the efficient cperation of the Department. —-
46 Assist in Dhe performance amsesiment of Departmental Facuty and staff, LABOUR .
4“7 As5ist with the selection, sppolstment and arfantation of mew Taculty and sta Mm

48 Assisz the Director with the development of work schedules and assgnments.
49  Assune Ue respomibiinies of the Ditecter s Ma/mer absence. m2'm
410 Perform other duties a1 assigned by the Director.

NASSAL, BasAMA
Cleuse 34 Huadi of Department/Teaching Practicum Coordinators: Diigidility, Election, Duties &
Responsililities

' Uigiaitty
Facuity shall be etigible for the position of Mead of Department/Practicum Coordinaser If they
1.5 have served in the Scheol for a minimum of two (2) years,
12 RS the rank of Amistant Profewsor o higher.

i | have administ-ative and/or programme development expedence.

Note:  Faculty on contract must Be eligiie Sor & new contract: however, the term of office
atomatically ends at the expiration of the contract urless the CoONtyact it renewed,

2 lection Process
1 Dections shall tabe place re later than the end of the spring semerter of the calendsr year
I WHCh the term of office of a Head of Department/Teathing Practicum Coordinmor
expiren and hall be conductad By the Ohalr,
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2.2 umummmwummmmmmwam
wmuanwmmmmmdumw«
2ppECAtions 10 be forwarded ts his/her office,

L3 AL least one (1) month prir to the election, the Chalr shall cirodale Uhe tames Of

candidates 1o all Tacuty
14 Facdty shall have one (1) vooe cely; arouy votes shall be aliowed; dectiions shall be by

i By majority wete.
e svert of & U, an Wremediste raeof! shall be hetd betwoen he Cascidates

tied.

NASSA, BAIANAS

1.6  The Chatr shall natiy In weiting the relevant Deen of the slection resuits, The Dean
shall notify the Vice President Academic Affairs and the Assoctate Vice Presidert,
Mavan Resorces.

3 Tesm of Office
n A Meed of Deperument o Tesching Practioum Coordinator shall be efected for an IntiM
term of three (1) years and may be elected for additional terms.

“ Dutios and ReapomBiiithe

41 Develcp, implement and evaluate departmental goals and objectives consitent with the
goNs And objectived of the Sohool.

42 Provide acslemic leadeship through pesonal exarpie In Seacking, schoalanhip and
research and comsult and disseninate knowiedge In thedr @scipline/ fleid.

43 AN CTUM-MOderatons.

4.4 Prepare Dook orders.

4.5  Advise id ansist the Chalr In the allocation of Department resources.

44 Asvat with the orfentation of sew Facuity,

47  Aswst the Chair with annwal Faculty assessmant,

43  Make recommendations to the Chalr In the selection and sppotntment of Faculty snd staff,

4%  Dewlop and imploment guidelines and procedutes or e mosth cperation of the
Departmes.

4%  Promote excalleace and equity In all aspects of the Department’s coentions,

411 P aod condiuct manthly Departmental meetings and circuiste mintes to all Faoulty,
Including Faoulty on cther Campunes,

411  Pregare ang subsit an aniusl enc-of -yeer report Lo the Chair,

41)  In colladaration with Faouty, Wtlate, plan and 'Mmpiement Course and programme reviews,

404 Asant the Chalr with the scheduling of courses and assignment of Faculty.

4.3 Perform other aaties a8 ssigrad by the Chalr,

b Heeds of Department/Toaching Pacticum Coordinators shall have a reduction of coe (1)
Course per sementer,
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Branch Librattane: Elighitty, Blection, Duties and Responsiilities

&mmmumwmwmmu.&mdmwmm

reperting repomnibiities to the College Librartan,

1

Facuity shall be eligidie for the postion of Branch Librarian 1f they

11
1.2
1.3
1.4

Note

Fave 3 master's or doctorsl degree.,
hold the rank of Librartan R or Ngher.

Pave OMINSILIative And/ Of SUDerVisiry experence.
Pave served in the Depactment for & minimus of two (2) yesrs.

Facuity on centract must be elgbie for 3 new Contract; however, the term of office
asomaticatly ends at the expination of the contract unless the contract Iy renewed.

flection Process

IR

.2

i4

15

16

Bections shall take place no Later than the soriog semester of the calendar year % which the

term of office of & Beanch Librarien eapires and shall be conducted by the Associate Yice

President (AVP), Humas Resowrces (MR), or designate,

AL least faur (4) menths prior 0 the election, the AVP, HE, shall netify Faculty in the Branch

of the impending vacancy and call for nominations, with the consest of the nominees. and/or

wopiications,

At least s (§) weels price o the election, candidates shall Torward a résumé of thed

relevant backpround and esperience 1o the AVP, HR.

A et ane (1) month prior to the election, MR Sall forward the Ust of canddates o

Facutty, copled the College Litvarian, and forwanrd the candidates” résamds to Facuity in the

Sranches for review.

Under the tupervition of the AVP, MR, or designate, Facuity shall elect a Branch Librarian

fram the Ust of candicdates.

157 Voting shall be by secret baliot and shall be counted by Mumen Resowrces and the
UTES representative at the meeting.

L35.2  Faculty shell have ene (1) vete ooly; proxy voles shall be allowed; deciiions shal be
by majarity vete.

.53 Inthe evert of & tie, an immediste run-off shall be conducted.

The slaction of the Banch Librarian shall be venfiad by the AVP, HR I Letter addressed Lo

e Colloge Lrarian,

Term of OfNce

I8

12

Branch Ltvariers thatl S elocted for an inital term of three (1) yoars and shall e eligible

far 2 one (1) yeor extension

AR Tour [4) yeers in office, Scanch Uibrartans shall not e elgitie for re-election for

asother theee (J) yeans

321 Ghven the wigee nature of LIS, specific Branch Litrarians shall be eligie for re-
elaction for anather theee (3) years If there are a0 Oher Qualfied canddates willing
to serve.

Duties end Resporaibiities
The Sranch Lidcactan 2all

4.1

42
43

Develop, fmplement and evaluate goals and cbiectives far the Branch consistent with the
mission and srateyic plan of Uw Coliege,

Develop and implement guidelings and procedures for the efficlent opention of the Branch.
Oversee the diy-10-day masagement of the Sanch.
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4.4 Plan and conduct monthly Brasch maeetings and circulate sinctes 5 all Faculty and stafl.

4.5  Ensure Facuity, siaff and vudent compliance College policies, procedures and protocols.

46  Assht In planning, condcting and evalusting studies refsted 10 servke reapinaiveness,
effectivenen, oMcency, otc,

47  destify and ‘mplement current ibrary trends to enhance libracy services asd operations,

48  Asshit inthe Cevelopment and Implementation of projrammes and projects.

49 At 1n Dw preparation of anmual Sudget estimates and masage sllacated budgets and other
resources.

4.9  Supervise and evaluste stefl.

411 Participate in the recruitment, selection and arlentation af Facuity and staf,

41} Coordinane student workers.

4.1 Serve as o reference IBrasian and T Is at circuation devk a3 necessary.

494 Partcipate In collection development.

4135 Prepace and womit an arveal end-of year report to the College Litraran.

A% Perform other dithes s asipgred by the College Librarian.

4,17  Develop work schachdes and anigaments In the Branch Litrary.

Cause 40 Programme Coordinators: Engibliny, Selection, Duties and Respansdilities

! Evigibiliny
Faculty shal be eligible for the position of Programne Coordmatar If they have taught In the
programme to b coordrated for & minimum of two (1) years or If, In the instance of A rew
programme, they were active In the develcpment and implemencation of the programme,

Note:  Facuity on contzact munt be elightie for a sew contract: Rowever, the term of office
sutamatically ends at the expiration of the contract, unless the contract Is renewed.

2 Eiection Process
2.1 Before e term of office of a Programme Cocordinator explies, Chars shall call for
nominatiom and confirm the consert of the rominees,
2.1 Elections shall take place at 2 School meeting and shall be conducted by the Chalr.
.2 Nominations may alsa be taken from the fioor,
222 Faculty shal have one (1) vote only; decisians shall 5e by majority vote,
1.3 The Chair shall setify ' writing ™ relevant Dean of Te slection rendly. The Dean shall

notly e Yice Previdest Academic AMfain and the Assciele Vice President, Momae
Ressurens.

] Tem of Offce
Peogramme Coondinators shall serve for two (1) years and may be elected for additional terms,

- muw

Coordinate 2 programme enpuring Pat all relevant piticies ad gudetives are followed.

u Cevelop the programme’s strategic plan and acadenc schadule/placenent of tudents.

43 Provide normation regarding the programeme Lo the College and wider commanity,

44  Collaborate with the College, School, Oepartmant and sateliite coampuses regarding the
programme.

45  Advise potential, new and curment itudents fegasding the programme,

46 Assit inmarketing and premoting the programme.

47  Coordinate csurse and programmae reviews,
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a8
49

410
en

a2

413

Clause 41

Digittiey
Facutty shall be eligible for the position of Caurse/Section Coordinator If they have taught ©e course
to be coordinated far & mendmum of two (2) years.

!

Nate:

Faciitate the preparation, develop=ant and review of programme materisls.

Corrrane and CONAXL programme meetings 25 needed with Fanulty, students and clients.
Track udents’ progrets withia the srogamme.

Revdew studest arvolment and retestion in courses /prograsrme.,

Make recommendations regarding the scheduling of courses and the msigament of Faculty
where appiicasie.

Propare and wberit an sval end-ofyoar report to the Chal, capled to the Mesd of
Department ¥ appiicadie.

Course/Section Coordinaters: Eligibility, Selection, Duties and Responsibiities

Facuity on contract mest ¢ eligitie for 2 new Cootract; however, the term of office
sutomaticaly ends at the expiration of the contracy, uniess the Contmct i renewed,

Election Process

P

21

i3

Before the tarm of office of a coordinator expires, Chalrs shall call for nomwnations and
confirm corsent of the nemineet,

Elections shall take place 2 4 meeting of he mamBery of the Department and shal be
conductad by the Schaol Oy,

2.1 Namiratioss may 8o be taken from the foer,

223 Faculty shall hive oo (1) vate only; dechions shall be by majority wote.

Tha CRalr A A0ttty In writng the relavent Daan of the etection results. The Dean shall motify
the Vice President Academic MTairy and the Auscclte Vice President. Muman Resources.

Term of Office
Course/Section Coordiruton shall serve for two (1) yeers #ad may be elected for add®tional terms.

Datien and Repombiitin

41
41
4

44
45

s
47

45

Clause 42
The College Council has the sole suthorty fer the apgoinament of Facuty,

1

Teach at losat one (1) section of e course being coordinated,

Ermore that cross-maderation i coniistent with academic palicy.

Liatse with Facuity assignad to teach the course, Inchuding Faculty on other campeses, and
organie courve/sectionsl mestings.

Assist faculty teaching the course for the first time by sharing past siiabe, assignments, ete.
Coardhate the review and revision of the coune.

Astist with the preparation of Bock orders, whare aoplicadle.

Develop 2 bank of teaching matesals,

Cocedisate the preparation avd scheduling of common examinations,

Reours o racs S

COMMITTEES & BOARDS AUG 28 20%

Appeintments Board
NASSAL, BAMAMAS
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1 mwmmuwwmmmdwumnm
estabiiad Facilty vacascien/poilties and for recommending suitable candidaces to the College
Courcll for agpointrre, aInd re-appottment,

3 The Assolmtments Scerd shall be 3 manding commities dnd shall be composed of the following
me=Le's
3.1 The Presidert, who shall be Chalr;
33 The ¥ice Previdert Academic A%ats (who shall chals in the alsence of the President);
313 The relevant Desn/Vice President;
34 The Cralr/Drectar of the 5c0acl 50 which the sppeintment s being coniderad, or Na/her
represeriative;
15 mmw-«mamrmnummm
IA  Twe (2) elected mambers of the Faculty; and
5.7 Twe () represencatives from the Union of Tertiery Educators of The Bahamas (UTES).

4 The Pretident, Vice President Acadersic AMats, relavast Dean/Vice President, Chalr/Director of the
$chcol to which the appoiiment s Being considersd and UTES repremrtatives thall e standisg
members of the Bowe,

S The term of office of Faculty representatives shall be two (I) yeury,
LR Blections shall take place anneslly at the first General Faculy Meetiy of the Acadenmic

Year for 25 noeded) and shall B¢ conducted by the Associate Vice President (AVP), Muman
Recurces (of destgnate).

Nominations, with the coment of $e romisess, shell be forwarded 10 the

AVP, Muman Resowces, tTwo (2) working days prior 10 the meeting;

romiations shail #iso be taken from the Roor,

Veting shall be by tecret ballot and shall be couted by represectatives of

Hu=an Resourzes and UTER at te meeting.

bR N2 1 the event of & the, 8 ran-of Shall De corductad,

The AVP, Mu=an Resources, shall tend written notification of the slected

MDTEMNLEtIvES t0 the President of UTES and the President of the Cotlege.

“ The term of office of the School representatives shall be two (2) years.
6.1 Elections hall take place blasncaily at the Miaz Schodl Mesting of the Acadenic Yew (or &
reeded) and shall be conducted by the AVP, Human Resources (or devigrate).
a1 Nomirations, with the coment of Be romisees, shall be forwarded 10 the
AVP, Muman Resources, two (2) working days prior L0 the meeting:
rominations thall also be taken from the Moer,
61.2 Veting shall De by secwt Dallot and shall be counted by represestatives of
Mumen Resources and the Schoel UTED representative (or designate) at the
meoting.
612 In the event of & U, & ren-aff Shall e conducted.
6.1.3 The AVP, Human Resources, Shall send writlen notNCIvOn of The sacied
representatives to the Fresident of UTED and the Presidest of the Callege.

? The AVP, Muman Resources (i desigrate) and Sacretary 1o the College Counil shall sttend meetings
as non-oting members.
LA The AP, Humsn Resources, shall prepare the apenda and relevant documents, inclusive of
a complete Ust of sll agplications made %0 the College for adverthed posts and o Ut of ol
those applications sent to Schools, and distridute them to Board mambers at lesst Mve (5)
working deys prior 10 the meeting.
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AR All Bahamvian apoticants thall Be $H0rt Bsted and brought to the Soard.
7.2 The Secretary 1o the Councll shall be resgora®ie for minutes, documesting thw Bowrd's
Secisions and preparing the Board's recammaaditions for Councll,
7.2 Board members thall recelve for viewing a copy of the minves and
recommendations submitted 10 the Councl,

A quorum shall be six (8) voting members, Including the fellowing
£1  The Presicent/Vice Preddent Acadenic Affairs (11

a1 The relevant Dean/Vice President (1L

£3  The Owir/Director of the School 10 whikh the acociement §t betng consMered, o s/ her
fepresentative (1)

L4 One (1) culyslocted reprmencative of the 53000 to which the sppointment Is being
considered;

a8 One (1) elected Faculty representative; and
846  One (1) UTED representative.

Nembers of the Board shall ave one (1) vote only.
L8] Proxy voles hall nit e permitted,

§1  Decisions shall be by the majority of those present and shall De arrived at by consersus.
5.3 Alrecommandations from the Agpolatments Board shall be forwarded to the College Council.

The Seliberations thall Be s camere and remain confidential. I
Mu'mauu.'!"

Clacse 43  Disciplinary Board AUG 29 201

1

1

The College Councll has the sole suthory for the discipline of Faculty. NASSAU, BARAMAS

The Ciscigiinary Board ehal maie recommaendations 1 the College Council regarding the disdiplive of
Faculty.

The Distiplinasy Board shall L & standieg corvmitiew and shall be compased of

1 The Praiicent of the Collage, who shall be Chalr;

32 Coecutive Vice Previden:, (who il chalr in e sdeerce of the Preaident );

33 One (1) Dean;

34  One (1) Cralr/Directer;

35 Two 3) slected membes of Facslty, and

36 Two (2) regresectatives froes the Unien of Tertlary Educaters of The Babamm (UTEB).

™he Presdens, Executive Vice President, Dean, Onair/Director and UTED representatives shat be

vangng members of the Board.

41 If the stanaing Dean 1s responsibie for the Schoal of ™he Facuily Member concemed, another
Dean thall e,

4.2 f e sandng Onalr/Director Is from the same School as that of the Faculty Merber
concerned, another Ohalr /Director hal sit,

The term of office of Faculty reseesemtatives shall De two (Z) years.
5.1 Election shall take place Disrnualy ot the first General Faculty Meeting of the Acadermic
Yeor (or a3 needed) and Ball De conducted by the Assoclate Vice President (AVP), Muman

Resaurces (or desigrate).
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a1 Nordeations, with the coment of the sominaes, thall be forwarded &> the
AYP, Muman Resowrces, two (Z) working cdeps prior to the meeting
rominations shall alss be taken ‘rom the Moor.

12 Veting Sall be by secret baliot and shall be counted by represestatives of
Human Resources and UTES at the meeting.
SR A 1 the evert of 2 the, 8 ron-off shall Be conducted.

1) T™he AYP, Muman Resswrces, sall tend weittes notification of the elected
representatives to the Prevident of UTER and the President of P Callege.

[ The AVP, Muman Rescurces (3¢ detigeate), and Secretary to the Jollege Council Whall attend meetings
2t non-oting members.
6.1 The AWP, Muman Nesaurces, Dall prepare the spends and refovest documents and
Setrivate them to Board members at least five (5) working days prier to the meeting.
6.1 The Secretary to $e Ceuncl shall be resporsidle for mirutes ang dotument De Board's
Secisons.

? A quorum hall de Mve (%) voting members, inchading the foliowng
74 The Presicent/Executive Vice President;
72 The Dean;
73 The Chatr/Divecter;
TA Cne (1) Fecuity representative; and
1.5 One (1) UTEB representative.

L] Sanding members of the Bosrd shail have ana (1) vote coly; prowy votet shall not Se permitted.
8.1  Decisions shall De by the majority of those sresnt and shall be arrived at by consensus.
8.2 Al recommendstion/decisions shall e avelladie for viewing by sl members of the Board,

5 The Doard shall have the right 1o call or allow 10 ppedr Dedore  any person who may contribute to &
fakr decision,
LR AL charges must Invoive Sull @hciosure to all concemed,

92 N nomyMous charges thall be ontertsined. LABOUR DEPARTMENT
Regintar of Tende Unions
w The deilberations shall be In camerg and reman confidentisl.
AG 29 0%
Clause 44 Faculty Development Committee -

1 The Faculty Develcprwet Committes (FOC) shall review applications for Sabbatical Lesve, Study
Leave (Pald, Uspald and Special) and Resigent, Omting and Part-Time Study and mese
recammendations to the Cotiege Council

| Tre FOC shall De a standing commities and shadl De composd of
r K The Vice Prevident, Acadermic Affainy, Chai;
11  Two [2) elected Facuity representatives;
3 Two (1) represertatives sppointed Dy Admitvtration, and
14 Two [2) represertatives apponted by the Union.

3 Term of OMce
ER | The Vice President Academic AlTairs shall De a standing memder of the Commiltes.
3.1 Trw term of office Tor Faculty represestatives shall 3¢ two (2) yeers.
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321 nmhmummmwmnmnmmcm
mmdwmvmw-moumumuw
Afsociate Vice President (AYP), Human Resources.

32 Nominatiom, with the cordenst of the namirees, shall be forwarded to
the AVP, Muman Resources, two (2) warkig days prior to the
meeting. nominetions shall alss be taken from the flzor,

3112 mmunmmwmuww
repiesectatives of Muman Resources and UTED ot the meeting.

ER RN 1 the event of a te, & runoff shall be conducted.

32) The AVP, Hemar Resowces, shall send written netification of the
elected representatives to the President of UTEB and the Presidert of
the Coliege.

4 The AVP, Human Resources {or designate) and Secretary to the College Council shall attend FDC
meetings a3 Nan-vating members.
a1 The AVP, Muman Rewources, Shall prepare the agende and relevant documents and datridute
them to Committes me=bers at leas: five (5) working days prier to the meeting.
41  The Secretary w the Couscll thall take the minutes and document of the Commitzse's

decisions,
i R S |
S1  the Ol of the Committee;
$2  one {1) elected Faculty reprasentative: MG 29 20%
) one (1) represeniatlive appomied by Administration; and
|
4 one (1) represesiative sppomted by the Union. mw

6 Comnitioe members shall have one (1) vete only; proxy vates shall not Do permEted.
67 Decisions shall be by the majority of those ceesent and shall be arrived at by conensus.
£2 AL recommesdations/decisions shall be avaliable for viewing by all members of the
Committee,
€3 The recommendations of the Committes thall be forwarded to the College Council through
the Presideme,

7 The Courcs hall motey Faculty of Its dechfon regarding the Leave. Facdty awirded Lesve shall
receive & detated statement of the terms/conditions of the Leave.

£ The Usvice $7wil be notified in writing of all declsions regarding Sabbatical Leave, Study Leave (Pald,
Unped and Special) and Resident, Online anc Part-Tame Study.

Clawse 45 Prefessional Leave Commilies

1 The Frofessional Leave Committoe shall review and approve sppticetions for Mosncisl suppont Lo
attend professional meetings, conferences, workshops, i

2 The Profemsional Lesve Commitoe shall meet ot least ence 8 month Curing the el and wring
semesters or mare frequently should the need artie,
PR During the surmer the committes shall meet a3 neadad.
3 The Frofessioral Leave Commitiee shall De 2 standing Committee compased of
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i1 mmmummm«m.mumm
3.1 two (2) UTID representatives; and
i3 two (1) sdministratory.

mmwmuwmmwwa.md

wmammmm«mwmmmmwm

memnbers at least five (3) working days priee to the meesting,

an Awmmmmmnmnmm
Commitiee’s deosions,

;wnmmmumm.wmwmmmm
represertative and one (1) administrator,

Members of the Committee shall have cre {1) vete only.

4.1  Dedsions shall be by majerity of those present,

61  The Char shall vote enly = the event of 3 te,

63 All reconmendaraons $hall De avatable for viewing by all menbers of the

Waen reviewing appiicstions the Committes shall consider whethar

7.4 the Facdty Member I presenting;

7.1 the Fackty Member has benefited within the pest two (1) yours;
7] seversl Faculty ace sttending the same evont; and

74 the cocference, seminar, workshop, etc ' relevant 1o the work of the School and the

Human Resources stall

81  noufy Be faculy Nember 1 wrting of the Commitiee’s decision, copled to the relevant
Chair /Director and Dean/Vice Presidest;

Bl  prepare and send the recuisition, whare fnancial assstance has Deen airoved within three
(3) working days of agproval; mnd

B3 provide a written report of the requests and spprovals for finenclel assistance 0 Uhe
Chairs/Pfrectors, Dearn/ Vice Presdents and the Union ot the end of each semester.

Fecuity grmited Professionsl Leave muat sbmit & report, Iiuie of the compieted Facuity Cxperce
Report, detalliag thelr participation to the Chalr/Director, copled to the Desn and Assecisce Vice
President, Human Resources, within four 4) weeks of thelr retum.

In order to property marage the funds

181 The Committee shall be resporsibie for tracking awerds,

19.2  The Vice President, Finance, shall provide the Committes with monthily Snancial statements
detalling daburierments and account balarce,

0.3 Anaccounting of awards thall be gives 10 The SINOEs 10 the MNrst woek Of every semeaster,

Clanne &8 Promotions Bowrd

Tre Promotions Board shall review the cossiers of Faculty elighle for promotion, sssem thelr
performance on the basts of sgreed criterls and forward recommencations ta the Presidest for
ssbmission to the Callege Counct,

Thare thal e twe (2) Promotions Soseds, one (1) for Matnctional Facuity aad one (1) for Mo
Imtrctional Facudty
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i The Irstructional Faaudzy Pramotion Board shall be composed of faurteen (14) members
1.9 Two (2) represectatives from administration;
(1) Chalr, helding the ramk of Assoclate Professor or highey;
(V) Instructonal Faculty, holding the rank o Amociste Profeisor or
elected by Faculty In sach Schoot and CHMI (in those nstances where
is no Faculty Membder holding the relevant rank, a Faculty Member
the rank of Assitant Professor may be elected Lo terve);
(1) represoscative from UTEB; and
(V) Internetional scholar 20 be seleciad Dy the College after
Lation with UTES,
12 The Noo-Imstructioral Faculty Promotion Board shall be componed of elght (8) membecy
221 Twe (2) represencatives from admintstration,
222 Three () MNon-batructional Faculty holding the rank of Lirartan W,
Conselior 0 a7d Resesnch Fellow or higher elected by Facuily 1 each
Department. In those instances where there 5 no Faculty tolding e
relevant rack, & Faculty Member holding the rank of Livarian i1, Counselior
o Researchar | may be elecied 10 serve.
22) One (1) betructionel Feculty Membder Nolding the rank of Amociete
Professor, 1o be agreed by the College and UTES.
114 One (1) representative from UTED.
2258 One (1) mtemational schalar ta be selected by the Colloge after conssitation
with UTES,

Note: 1o the event that all LRvarans or Al Counselions or all Researchary soply for promation, a
replacement representative from one of the oter Departments shall B¢ afreed by thw
College asd UTER. In the event that there & no Nondsstructisnal Faculty replacement
representative, an Instauctional Facuty represestative shall Be apreed by the College and

Faculty representatives shall be slected for sach exerchie.

b8 Dectiors ol take place #t & 5chool meeting M needed and 2ail De conOucted Dy the
Assoctate Yice President (AVP), Human Resources (or desigrate).

12 Nomisations, with the conent of the nominees, shall te forwarded o the AVP, Human
Resowrces, two (2) working days prier 1o the meeting: nosviretions shell a0 be tahen from
the fsor.

32,2 Vering hall be by secret ballor and thall be counted By representatives of Human
Resources and the Schosl UTED sepresentative (o dedigrute) st U mesting. In the
event of & e, & rumoff shall be conducted.

3233 The AVP, muman Rescurces, shall send written sotiication of the elected
represeniativet to 1he President of UTEB and the President of the College.

1] feculty wao apply for promotion ae rot eligitie to serve on e Board repomible for
reviewing thelr comlen.

The Promotions Beard #had D constituted no later than 31 March and deliberations completed no

arer than 15 May sach yewr,

41 Mumas Resources shall prepare Uhe sgenda and relevent documents feaclsive of the
ouricdum vitse and summary evelustion matements) for distrbution at least ten (10)
working days prior 10 the meeting of the Soasd,

41  Arepressatative from Mumas Resowrces shall attend the meetings as & nonvoting member,
record the mvirtes and documert the Board's recommendations.

43 Delinerations of the Bosrd wall de confdentisd,
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A quorum of each Board Ias De & fotows
5.1 The imtructional Faculty Promotion Board shall be rine (7) members
5.5.1 Ore (1) representative froe administration;
512 Cne (1) Oralr;
5.1.3 Five (3) Faculty;
514 Ore (1) representative from UTEB; and

LR A One [1) representative from adminiration;
3.2 Two (1) representatives of the Non-strectional Facuity;
5.2) O (1) representative from UTES; and
524 One [1) incersational scholar,

Nooe: The appointed Chalr must be a part of the quorum,
The appointment of the Chatr for each exercise thal alternate betwees the Calloge and the Usien,

Members of the Scerd shall have one (1) vate oaly; voting thall be by secret ballee; praxy votes shall

not be permitted.

7.0 Decsions shall be Dy the majority of thode prasent and shall b Aived AL by Conseasun,

T3 AR minces, recammendations/ deciiions shall de avakabie for viewing Dy all memders of the
m.

I, Dased on the eviGence Iciuded W (e Comsler, the Pametions S0erd proposes 1o recomymend
it promotion, the Chalr of the Board shall notify the Faculty Member I writing Indicaticg the
reasoniy) for the proposes recommendation,

81 WNn five (3] working days of receipt of this notice, the Faculty Member may Kbmit new
evidgence to the Char for a recorsidenation of the dassier by the Board. THE few evidencs
may Inciude
.01 adationsl ngporting documentation as evidence of the Faculty Mambder's duties and

retpansidiities 1or the perod under review, and/er
8.9 sew documestation wxh &3 grants awarded, cholarly work accepted for pudication,
o Cmative work exhibited, performed, or published, lettens of commerdation, o
sther evidence of athievements for the period under review Mceived after the
Scoas'er had Dewn whmitted,
i3 The Chair of the Boand shall farward the recomsendations to the Sresident.

The President, with no right of veto, may reguest ad@tionsl Information and clarification from D
Scard before formarding the recommendations.
9.1 Within ten (10) working days of receipt of the Soard's recommendations, the Presidens shall
forward the recommendations to the Cellege Counct.
9.1 Within thirty (30 days of recefpt of the Soard's recommendations, the Council shall make &3
dacsion and nocity each Facutly Member In writing,
5.2.1 0 the ovant that promoties iy decled, the Faculty Manter thall be advised of e
feasens and shall have the rght 1o ippesl.

In cases of danial Of promotien, Facully shall have the right to 30peal the deasion 10 the Prometisss
Appensts Comemitiee within bwanty (20) working days of recebot of Council’s decision.
10,9 The Committee shal be comprised of rine (¥) memben as follow:

01 One (1) Council Member.

10.1.2  The President (1), who shall be Chair.

COS/UTES 2012-2017 Industrist Agreemenmt @
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n

10.1.3 One (1) Dean.

10.1.4 MG)MMM'NMGIWW«M
from each Faculty, Le., Uberal & Pise Acts (1), Pure & Applied Sciences (1),
Soctal & Educational Studies (1), the Busines and Culinary & Mospitatity
Masagement mstitete combined (1), and a represectative from the Moo
instructional Faculty (1)

10.1.3 O (1) UTED Representative.

10.2 Within thirty (30) days of receipt of the appeals the Comemittes shall meet to hear the azpeals
and forward recommmendacions to the College Counct through the President.

10,3 No member who seved on the Promotiens Beard shall sit on the Promotions Appeals Committee

10.4 The Faculty Member shall be notified in writing of the Councll's decisicn

The Uniion shail be notified in writing of il decisians regarding promotions.

PROFESSIONAL DEVILOPMENT

Clavse 47 Professioral Development

The College recoprises and supports the need for Facuity to engage In cngeing oppartunities for professional
development which entance their teaching, professional respornibilities and scholarship.

Facuty shall maweain 3 progremme of profesyonsl development and Growth activithes asiocisted
with their duties aind reponsiblities directed a1 achieving higher, more diverse and/or qualtatively
afferant levels of performance. Sudh activities may nciude dut are not limited 1o sabbaticals, pald
ind wnpaid leave, attachments, workshogs, conferences, ete.

Muman Resources shall provide Faculty with access 10 an electronic database that Inciudes, but is not

Umited to

i1 festitations affiGated with the College; |

12 conferences, seminars, webinars, workshops, etc.; W

23 wwards, grants, fellowships and scholersvps; and w" Unione

14 MIACEMErts and ressarch opportunities. AUS 29 2016
NASSAU, BAHAMAS

Clause 48 Professional Leave

The College recognises the need to afford Faculty opportunities for Professional Leave with pay and financial
wpport, where spplicable, 10 stiend professionsl mectingy, conforences, seminan, workabops, summer
msttutes and travel for research purposes o any other professional development activity,

1
2
)

Facuity shall be elygible to spply for Professional Leave with pay and/or finascial supgort.
The College shall aliocate $22%,000.00 per Piscal Year to provide fisancial support for Faculty.
Facuily shall be eligible for

3.1 o $400.00 per year for events/activities within The Sahamas.
32 $1000.00 - $19,500.00 maxierum per trip - cutside The Bahamas.
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13w to S2L.200.00 for summer workhopd, INRIttes and olher means of peofessionsl
deveinpment

14 uptos maximum of 52.200.00 par year,

35 up o $3,500.00 per year i those Instances where Faculty reguire more than e agroed
maimum of $2,300.00 per yeur.

34 up o $1,200.00 registration fee In thote Initances whare the Fatulty Member is 2 presenter,
N 2SdIvon T the above.

4 Normally, three (3) morths prior Lo the expected event/activity, Faculty spplying for Peofensions!
Losve thould smit ther application slectronically theough the Chalr who shall forwerd the request
to the Human Bssources Department for comsideration by the Prefessional Leave Committes for
approvel.

S Apptications for financial support for Professional Leave (see Appendices) should Include:
5.1 documentation atlining Swir projected expenin
$a A Wree (3) paapaph dotieapaced mtionale that speaks to the relevance of Uw
et/ activity o the Schocl and the College:
$.3  acopy of thelr abstract, I presenting;
SA4 3 copy of thelr acceptance letter, ¥ presenting: and
5.5 dooumentation regarding registration fees, ¥ apolicabie,

“ WERID five (5) working days e Chalr Dirsctor shall slactrosically forward the apglication along with
the supporting documentation to Muman Resowces and ™he relevant Deas Vice President.

7 Facdty shall make suftadie ATangements 2 emare thelr duties e Covered during the Loave.

) WERIN four (4) weeks Of thetr return fram the Leave, Facuty shall submit & written repart 10 the
Cratr/Director, copied v Dean/Vice President and the AVP, Human Resources. Facuity whe recelve
firancial sLppon must Ao complete and submit the Faculty Expense Report fiee Agpendices) % the
Chalr/Birector.

8.1 FaOuty shall make acoessie 10 o0er FAOUTy 10 thewr SCnool Department
A1 Dhe event and give a shart presentalion al & Shool/Departmental meeting

of T'ace
s This Clause shall be effective from 1 January, 2016, AUG 29 2
Clause 49 Revident, Online and Part-Time Study
NASSAU, BAHAMAS

Revident, Ontise and Part-Time Stacy provides Faculy an opportunity to pursee &
Programme that is offered locally o via istance Maming withaut Raving to take Study Laave (Pasd, Unpasd
of Spectal) or & leave of absence from thelr normal duties and resporsDUTies.

1 Cligittiiny
1.1 Facuity shall be eligitie for ths award ¥ they
10,1 are Bahamian Nationals or Permanent Residests with the right 10 wark;

1.1.2 Mave Been amployed ot the College for three (3) yeors. Faculty who have compileted
ummmmcmmmmuw“.m

Sazfe
2 Facdry shall recetve
21 two thausand five hundied dollans (52,%00.00) per someiter or Mve Bowsend dollers
(55,000.00) per year;
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2 m“ﬂ.&m“md&huwmmm«muum
residancy/ inermiep requirtments,

13 five (5) workieg days each semester 1o accommosate the sitting of sxarsinations: and

14 MMMW«;MMMMMMM.«MM

3 Concitions
AN | mwmmnvwnmuummrmmtwmumw
the programme of study,
12 Faculzy shall

311 maintain 8 minimus cusdative grade point sverage of 3.00;
32, W official tramcript at the end of each semester 10 the Assoclate Yice
idect (AVP), Human Resources, who shall netify the relevart Dean/Vice

that he/she Wil compiete the programeme withis the stibulsted tme and
the AVP, Human Resources, of the expected completion date;
Soproval from the College through the Faculty Develcpment Committse (FDC)
charges in the programme of study and/or Instiution;
Masaal, BAIMS evidence of the successful complation of the degree programme Lo the AVP,
Resources, who shall place the Faculty Menber on !he relevant saary scaie in
accordance with the Clause on Asnusl increments: and
126 provide the College Library with 2 copy of the Desls, dhsertation, or summary of
loarming withis stx (3] montts of the swanding of the degree.
33 Faculty pursuing master's degrees shall De eligitie for up to four 14) years: Faculty pursuing
Soctornl degrees shall be eligidle for up 1o six (6) yeans.
14 Mmuomunw'mmmumnmnmm
will resudt In possidie withdraywal of this award.

Kl Facuty Sall be Bonded to the Colloge o0 a provete Das; the durstion of the Sond sl be
determined by the amount awarded in relation to thelr arnual salary.

5 Application Procedure
5.9 IMMMU\MORW.WNM-MMM
A0DEAANE3) Lo thelr Chalr /Dwrecton along with the following

$.1.9 2 copy of the Intanded programene of study and its duration

5.1.2 8 delef narmative thet speaks 1o the relevance of the programme to the School and the
Covtege; arc

513 upon mosipt, a letter of acoeptance W0 the desired prograsse from sn accrodited
Institution.

52 The Char/Divector shall forward the applicetion, along with supperting documentation and
hs/her recommendation, te the relevant Dean/Vice President.

3.3 The Desn/Vice Fresident shall forward the application, along with the spporting
Gecumertation and Mg her recommendation, 1o the AVP, Muman Resources, for sbmrission to
the Faculty Develogment Committes (FOX),

5.4 The FOC shall review apglications, incusive of supporting documestation, and forward
recormendations to the Colege Councll through the Presiders

5.5  The Council shall notify the Faculty Member of Its decision.

s Facuity denied this weard thall have the right to appesl this decision,

7 The Crvion shall Be motified ' writieg of all Secisions reganding Resident, Orline and Part- Time Study.
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AUGr@3e TR rses

Clause 50 Sabdatical Leave NASSAU, BAMAMAS

The College recognises the need to afferd Faculty periodic oppartusities for personel aad profess!
refreshment and enrichment i ways cther than through formal study,

1 Satdatical Leaves
1.1 serve the odjectives of the College by affordng Facully st OPROrTuUASy O enhance thelr
scademic and professicnsl competence froe from normal on-campun teaching/ profeuionsl
and service obligations.
1.1 &% Intendsd to promote btensive scholarly and professiensl activity through sustained
periods of concertrated ressarch and study.

1 Satbaticals may take, et are sot Umited t3, one (1) of the following forms:
21 Sesearch,
.2 Writing.
) Creative endeavoury,
2.4 Deriads of attachment in a relevant work envircement (sech a3 at another nstiution),

3 Cigoriity
3.1 Fackty hall be eligitie for Sabbaticsl Leave ¥ they
31 are Badamisn Natiomals o Permanent Residents with the right to work; and
3.1.1  have boan emphayed at the Callege for st laast oix (§) yoars.
3.1 Facdty shall be eligitie for Sabbatical Leave once every tix (§) years,
3.3 Facdty who recetve Pasd Study Leave shal be eligihle to apply for Sabbatical Leave upen
complotion of six (6) yeass of service aftar thair roturn from Padd Study Leave.

< Conpensation

41 Compensation M 0o computed I accordance with the salary scele s effect during the
periad of Leave and shall be made In egual monhly payments.

4,2  Facuty hall be swarded sighty peccent (B0N) of their curment salary.

4.  Matienal Insurance, medical imurasce, salacy focreases, horements, eligitiity for prometions
and other benefits shall continue during Lesve.

a4 Time on Satbatical shall court a3 service and mxperionce on the salary scale md towardy
retirement.

) Conditiens
5.9 Sabbtatical Leave shall be granted for periods of w to one (1) year. In exceptional
chroamyances necesstated by an exteralve research plan, Faculty may request an sdditionsl
poriod of Leave. Salary shall be detarmined by the nature of e droumtance:
52 Faculty awarded Sabbatical Loave shall
521 seck approval from the College Brough D Faculty Devetopment Committee (7DX)
for changes to the Lerms of the Leave agreement; and
5.22 vt 3 written final report within sdaety (90) days of return from Leave to the
AVP, Haman Resources, who shall forward coples to the relevant Chalr/Director and
Dean/Vice President. Reports shauld nclade » summney of sctivities a well 23 2
diszussion of how objectives were met alosg with supporting documentation.




6.1 nmmmmmnummrmuw:on
62 mm:mmmmmmwdwum

Predident.
63 mmmmnmummwu.mmaa

751 The Facdty Kember has e right 10 appeel this decision.
1.2 Facuzy denled leave for these reatons shall not be Senied on the

ummmummmmw.nmymmmmm
mmmnau-&ummummcmm

2 Cormpemastion
m ThmMMMMMumwmuwwymm
[OWards retrement.

22 m.mmmmwmmm.w

13 Faculty awarded Pard Study Leave shell recetve
3.0 mmmmmm-mmnmdwuuw
and end of e period;
232 ammmmamwwm
233 .mmmmummmm.mw
134 ﬂmnnmmmm”mmmw.whm«m
collection for dissertations on Bahamian topics.

ﬁ“nmw.cz‘.,. " -




_ Agreement Closes

34

15

36

a7

hmMNMWU@Mdmmmutm
uadmul«bwkcmmmmmnmmm
“WWWMM.,&M
ummmmqmumhmnum»m.
specific degree programme o m-w&mmwupunmuw,

wmmMMNFMWQWMMMmhh
wmmmmmmmm
L8 W) meMMomdmmw.umd
mmmmmdmmdnm
rmpmw;mmumwwmmmmmumm
mnm-tmmumummmnnm.
J A nmmmmmmw«mmm&
mmamammmmmmmmm
mmmmmmdmmﬂmmdfum

yoars.
342 fmmuumwmmdmmnmumm
mummwuwmmammsmmm
ﬁmummmmmwwmmwmmumm
mmmummmmwwhwdmm
wmmdmmm
mmammummmmdmmmmwm
WmMumummummmmawmtm
(”“hMW&W”MIﬁmtm”M
M.MMMMM&&W.

MMMMWNNW%NW«NMdummd
service for zach yeur of Leave.
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33

54

3

) Faculty denled Padd Studly Leave

a1
&2

7 mmmmumhmmaammumamm

Clawse 52

MNMUWMM’““
shall ot be denled on the rext applicatien.

Study Leave (Special)

Wmmmrmmmumumm ol estional
Creative activity or study for a limited pericd. N ol

1 ExgAity

1.1

Faculty shall be eligible for Spactal Study Leave if thay
.1 anmammmNMumm
1.1.2 mmwumwmummmm

2 MMNM'«\Q”I&{"W“M‘MWW.

) Application Procedere

3

12

’~’

14

nmummwbwmm.mulhmam
MWWMMMW)MadeNwN
mmdmwmmwuumm
Mmmmmmpdw and relevane
Mwuwmmmmmamuc:nomm
:.mwm hbz.mhmh:;u e i
to AVP), Human Rescurces, for sebevssion o
the Faculty Development Commintee (FOC).
The FOC shali review applicstions for Special Study Leave and forward recommendstions to
141 ety el 2ok svperv 0
4.7 Facuty shall seek approval from the College thvouph the
g . ol Faculty Development




Agreerrent Closses

e

s mmmmumw«mm.

fmuuamuammmmmmwdmmumwu.
m.ummmmuwmnmmo&mmwm

Application Procedure
P whmndcmmf«wmmmwm
$hall be submitted by Facuty
1.0 ammmmammmmd*mm«m.
1.2 mmmumawmmmamm&mm
12 mwmuw»mmnmwmm
.21 ommmmmmdmlmuum
.23 oW“«wMunmdmp&wwmum
Irstitution; and
L1 owawrmnmm.mm.
) mw:munwnmmummawgu
mm.mmummm.mwenumm

2.4 WMWMWNWMNMRMlM
ummmmu\m.wmmumuwn

the Facuty Development Comnitiee.

NWdMuWMWummmmeumdm
PR
EN ) MWWMnmmmuan
mmm«mwmwmmmmmm.
3.5 mmmmmmumumuwrm
Development Committee.
312 MWWMMMMMMWmth

mwmmmmuwuumm.mmn

Mmmuumdmmmmmn

41 Mmmumtmwnbmmummmw.

4l mummammumsmmmnmm
of 3.00, where approprinte,

FOANTTER I 2. 2017 Infamtrinl Mrpamene 56



4.3 oﬂmmmmumwmmmdu

Clovse 34 mmmmwuamum

mmumummummm.mum. " oo
mmmmmumhmwhwumdhmm
wommﬂhwtdbm”h.lmrmwmh

muummmmmmhm.mummmnm
wmmmmmumammmmmmm&
misalon.

1 Aonud perfOrMmance assessmens seeks to

1.1 emure Faculty performance & aligned with the mission of the Institutien, School asd/er
Department.

1.2 mummrmmmwmummmmm
perfoamance .

1.3 mummam«,mmmm»wm
Mwumrmmmmwmlummmnu

14 mmumm.mwumm.
eperimentation ard risk-taking.

1.3 mmwum»wmmhum
been rated watufactory or above and provide professicral cavelopement supaart

1.6 1Genmt¥y and reward overall quality of performance.

.7 Poovide U baols for amarding of Increments.

1.4 provide o Dashy for awarding meaningful incentives that faciitate costinued snd watained
productivity of Faculty,

1.9 provide & Dashs for decisions regarding Permanent Sitadiishment, additinal contracts and
prametion

2 Facutty performance assessmest 85 based on the Duties and Resporaidiities which fall isto Bwee
categeries and are found In the foliowing clauses:
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excelence, # Facuily Should aspire to the Mighest rating I all categories,
mmmwummuwnmmm
Satisfactory of Unsatisfactory. Using 8 4 poiet scale, the retings should be as follows:

Qutstanding 35-40
ADove Avermge 25-34
Sathfactory 1524
Uraathfactory 00-14

Facuity Pan

Using the Faculty Pl (see Appendices), Maculty identify gosls and cbjectives for the coming year,
Mdmwmwummmm.ﬁum

wmemunMmmmuw.m.mmm
MM“MM“MM&NWNp«NmuuW
and Coliege.

4.1
42

43

d4

The Coliege i resgoraidie for providing rescurces o ACORSS 10 resouwrces within approved

sucgetary aliacations for the Inplementation of the Man,

By the end of the 300ond week In September, Faculny shall scbmit & copy of thwir Pan te the

Char/ Directer,

Chatrs/Directors shall arrange 4 meetig with Facuty to dacuss thelr plan M fecessary.

Chata/Dwectors thall forwarg Facuity Plass to the relevint Dean/Vice Presidest for review,

AlL reviews shall Le conpleted by the end of the first week in Octcber. All Mam not retursed

to Facuiy by this date shall Be doomead aoproved.

A3 he need artues, Faoulty should revisit thetr Faculty Plas to:

441  reflect on their goals and cbjectives

442  document thelr reflections;

4.4  apess welr progress towards achieving thelr goals ard objectives; and

444  ideeify ané save documentation that they may use a3 evidence 1o support thelr
performance/ acievenents In esch of the categerien.

Student Feedbadk Regerts

LN

Student Feotback Repor provide an oppcrtunity for studerts ta evaluste Faculty and for

Facuity 10 gein an understanding of how they are percetved by the students they teach. These

Reports thall be complated Sring e Fall and Spring Semesters for ol Classes and hould be

complated dering weeks 9 and 10,

Chairs shall be responsible for:

1.0 cowdinating the AIsTIDUUIon and enalysts of the Studens Feedback Reports;

S.1.0  enmuring that the anslysis of e Feedback Reports as well as the completed Reports
are made avalladle to Faculty as soon as possible after the slbmission of fingl
COWe graoes 10 the Records Department;

5.0 emuring that the anelnls of the Student Feadback Reports s added to the Faculty
NMember's aasessment and evakation fle; and
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67 o those Iastances whet, mmmwmwmm
wum.nmuuumnmwww.umm-sdm
Wunumwmwm“sdmm.m
of action for Improvement.

that irchades e folowing:

7.1.1 2 completed Faculty Anaual Report (see Appendices);

1.2 oﬂmdmmmmwwﬁa
mwmmuw

PA R umdmmwmw

7.5  npporting documentation.

73 NWI'M.MMMMW”W“M“

aded to the assemment file

7.2 mmummwwwnmwmmmmu
spring semesters; and

723 Classroom Observamion forms, if appticadie.

8 mmmm:mmm
8.1 mumwm-mam.mm.hmmma
wwwmmmu
s mnmwmmwywmmmd
NW'nm'MW‘MM
8.1.2 WMW“M&MM&WW&O
Appendices).
8.2 mmmmmmumm-mdmumum
SpPH Uity 1o meet #nd Gscuss the report.
43 mmmnmummmmmurMJM
wmmuwmmmwmmw.mmu

facdty Cvalustion Regert.

84 mmmwwmnmmmummmnm
mmmmmmmmmmmmmun
opportuity 10 duouss It with thelr Ol / Director,

8.4 mmmmuwmmmmwmw
documentation and reguest & further evalustion of thelr file. If, after

Rurther evalustion, the Fauity Merder continues to dsagree with the report, his/her
dismnt shall be attached 1o the flie.

BS umaam,wmmmumunnmw
for reviow.

L Assessment and Cvakiation Procedure: Doawn/Vice Presidents
The Dean/Vice President shall review sach Facuty Assexsment Portfotio Flle.
9.1  In these Insances where, based on the supparting documentation, the Dean/Vice President

e ovrsd perfomance rating, hadthe shall meet with the Owir/Director %
.‘ }'d mummhmm.MMhomﬁbownm
AG 29 e
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Aveermnt Clause:

Overall performance rating, umwunwmm
the Faculty Member. .

R mwmmmm mmmm:mum
ummdmnuu-umummw.

12 mm.mumwmmuwm

13 Facuity haree the right to appeal, RO T—
QMGMMMMMM.
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3 -mrmmmm.mMMmmum
mmmmmwv«.m«umumm
mm.mmmmmmnmmmm

Note: mmmmd«mumummuwmma
MMM&CW.

Clause 57 Performatce Assessment of Nurse Counseliors

2 nmmmmm.rmmmum«m
mmmmmmw.mmaumdum
mu-nm:.ummmmmwwmmm.

Note: mwmmdmmwmwuwnma
me.mww.

Clause 33 Performance Assessment of L Brarans

1 mmmdmullnmmmm«mmwuumh
mmummmum.

2 mmmmmmm.mmm«nmam
MMWMNMkM.MudeNW
MV&.“&MMMMuMMMML

Note mwwmdmmwumummmd
Profestienal Activities/Duties, Scholarshp and Service.

Cause 5% Performance Assassment of Resewr Chers

1 mmmammummum:udmmmmo
mmummmum

2 mmmmmm.mmm:mdwdm
wwwmumuumm-

Nete:  See Appendices for types of evidence and Gocumentation that may B provided In support of
Nurying Activities/ Dutles, Scholarship end Sevvice.
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&mmnmmummnmmmmw
maoummmmmmumdmwm
)

Mmmwumr«mmwmmmnem
MWW&OMMNMOMM‘“aaM

3111 Anupto-date curmicudus vitse.
312 Candidate's Sammery evalsation satement on Teachieg/Counselling/ Nursing/
Professional Activities/Duties, Research/Scholarsivin/ Croative Work and Protessional

MJ:) mumm,umw«mm.
34 End-of year evaluations.

Note: mmww«wm»ummmmn
Cossier Certification Chechtist,
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Agreemant Cloums

4 nummmmmmmmtmmhu
m-wmmmmmwmmun
AVP, Human Resousces, by 21 Narch.

mwmmuwn.wuumuummm
»0 Weer than 15 May,

mmmmmmmummwmum
mmm»mwm.

M“uﬁummhﬁvmm

1.1 rmamwuwsmmwmmmmn
follows
1.1.0 maammmmum
1.1.2  two (2) Facuity from the School of Social Schnces; and
1.43 mmrmwmuwuwmmw.

1.2 vmcmummmmmmuwm-tm
.21 ma)wlyfmnsmuwumm
1.22 two (1) Faculty from the School of English Studies; and
1.23 mmrmmma-mumcmm.

1.3 muq«muwmmmmmmmum
.31 ma;mmumdmwumm
132 mmmmumummwmm
1.2 mmmmmmdnmmurmu
1.34 mmrmmmmmwww

felation.

14 wcmuww.w“mmmmm
Faodty as follows
141  two (2) Facdty from the Schocl of Business; and
142 ma)rmmucum.wumm.

mwummmmmqudmwmt
Counsellor 11, Reseerch Fellow, or higher.

b A | The tean of office for Cammittee members shall be cne (1) Academic Year; members may
ferve conseastive termt.

Lach PRAL shall be coratitined and serve for one (1) Acadenic your,

COS/UTES 1012-2017 industral Agreement 4




greement Clauses

LX) mmmmnmwmmmmw
5 Muhummmrmmmmmu
&6 uwummummmwmmma

) Maamﬂudmmm“umknumm

8 'mmnmnwvaumm.mmmmu
unmmmmmmwmamm p—

wd‘h-um
Clase 62 Promation of Instructional Facuity AG 29 2018
The oriteria for prometion shall be s follows o
! rabructor to Lecturer

1.5 »lmmumumrnummmmmz
AR N An earned master's degree In & relevant acea/discisling from an sccredited
Inginton,
112 Ome (1) yoar of satisfactory teaching,
1.0.3 A record of sathfactery performance.
1.2 For thvs ramk Facuity are nct sequired to apely for Promotion.

2 Lacturer 10 Assistant Profesior
21 Ammummumummmmuﬂn
circumitances!
111 Arecord of satisfactery pecformance, and
1.2 AN earved maser's degree In A relevart ared/ducipine from an accredited
nstitution and a minimum of three (1) years of satis/actory teaching.
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_Agreement Clouses

mmmm.mwmm-‘m

21 MMWRNWMAWMM”WJ
WMMnMMMMMommummM
Mhmwmumw.

23 NMMMnmmamww

Aastsnant Professor t0 Associate Profeiser

nmmwwnmumnumdmmmu

foilowing Ciroumatances.

kR »mm'sm-.mmmm-nwwu-
mramum of Uree () year snce attalning the rank of Asistart Frofessor.

0=
Mwmlmnmwmnmuwmm.

MMO’M“)MMMWMO‘WW.
32 Arecord of overall adove-average parformance.

Aasociete Professee to Professor
mmwmumuwwmmuwmmm
Croumstances.
&1 A5 earned doctors! degree i a relevant area/diacipline from an accredited institution.
41 mmnmm-mmmum«um»
case Dasls praviang ey show eviderce of Puving on exceptionsl recerd =
Teacdhing and Research/Schalarhip/Crestive Work,
€7  The rank of Prafessor may be attained by fulfiling any coe of the fcllowing sets of criteria,
of under avy of the foliowing conditiona:
€21  Tesving that s recogrited as cutstanding/above aversge for & misimum of three
() years since Mzaining Te fank of Alsociite Professor, together with above
wversge/satistactery (83 may be applicatie) Research/Schelaniip/ Creative Work
and Sarvice, which has bees demaritrmed Over the candidate”™ career.
412 RedosrchiSchelarsyip/Crestive Work that Iy recogebied a3 cutstanding/ above
average for a mismum of three (3) years since atsainieg the rask of Associste
Professor, together wieh satisfactory college teaching and service.
423 Teacning e Rmeech/ichdanhip/Cestive Work that & recognied &
outstanding/above averape for 3 minkmum of three (3) years since attainieg the
rank of Asociate Professor together with satisfactory Service.

The Union shall be notfied of ail promotions,

Note  Perfosmance Amesment 15 hat one of seversl criterie waed for Qualitative descriptons such
o ‘outstnding’ and “above sverage’. For e purposm of this documentt the following
equtvalencies thall apply In referming to Avwel Peformance Assessment matings.

Academic Year of the Al Performance Asessmen: LASOUR
Prior to 20132012 20112012 and Onwarcs mm
ABOVe Averdge Outstanding
Sativactory Azove Average AC 23 a5
Unsatisfactory Satis'actory
Uraatisfactony
mm
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MEster's degree b cordeoling/ dinical
from
- mmiﬂm-\modunudmo;mmm.

M“WMH
= wwmammmm

A record of satsfactery perfermance.
Fuuumrmmmmmwhrm

MWMMbmmMGWaﬂlww
uummmmmwam-dmmmmmuua
Counselior 1.

12 A record of overall above avecage perfarmance.
Counsellor 1 te Semor Counsellos

Counsellor i1l #all be cligitie for

muumdmm-umm

chrcumutances

E R

mwmm:mmm.cmowm

from an accrecited irstitution

319 mmnmmcmmﬂmhmnaw
mMWMMMdMMWMh
Courssliing and Research/ Scholarthip/ Creative Work,

mmammmumumqmummma

criteria, of under any of the fallowing condRions:

L Cwumtmu«mvmmhon
thiee (3) yeans since attalning the rack of Counsellor 1N, together with atove
sverage/satisfactory (as may be applicable) Scholarty/Creative Wark and Service,
which has been demenstrated over the candidate's caresr

222 WMMMUW&MIM
average for & minimum of three (J) yours since sttalning the rank of Courselior 1L,
together with satiifactory colege counselling asd service.

3.2) MﬁMMMMM.mn
QUESTANGING/ above average for 2 minimum of Bree (1) years since attaning the
rank of Counselior i together with satisfactary Service,
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Ayeenent Clouses

‘I'NWMNMMGNIW
Nete! mmwumudMMudlammw

Clause 64

wumw.mmmuumnm
:mwmnmummmm

mvwdwmmw
Prior to 2011-2002 20112012 and Orvwards

Above Average Outstandirg
Satsfactory Roove Average Rogierer f Trad Urioem
\raatiafactony Satinfactery

Usatiiaciory MG 29 200
Prometion of Nurse Cournelons NASSAU BAMAMAS

The criteria for prometion shall Be as foliows:

1

surse Courdelor 1 Nurie Couredior |
amcmuuumuumtdmmlmmm

ciroumstance:

1.2
13
1.4

M“Mmhmuomwhaﬂlmhnnm
Iasteation.

One (1) year of satisfactiony masing.

A vecord of satisfactory periormance.
W“MMUQMM&MMM

Nurse Couraelior | to Nurse Courselor |l
AMWIMuwudeMMIwNM
CYOImItAnce.

N

.2
13

AN sarned Swster's degree i mersing o relevent erea/dacipling frem an accrodited
wstinution and & sindmum of three (3) years sathfactory nursing.

OR
mmMMhmummeaw
rathution.

A record of sstisfactory performance.

For this rank Faculty are net resuired to apply for Pramaotion

Nurse Counsellor B 1o Nurse Counsetior 11

A Nurse Counselior 1 shall be elgitle for promation to the rark of Nurse Counselior I inder the
followtng Croumtances:

i

A% eamwd master's degree I mursing O relevast ares/dhichline from M Moredited
rsthution and & mindeum of theee (3) yoars $noe Mtalning the rark of Nurse Counsatior I,
o

An earned master's degree ' rursing O relevant area/discipline from an accredites
Instinution and profewional Ucense or specialist degree, or equivalest, snd ¢ misimun of
Uwes (1) yoars siace attalning the rank of Nurse Courseller 5. .

OR

An warmed doctoral degree I nursing or refevant ares/dncipiine from an acoredited
Instition and 3 minisum of theee (1) yoars 5ince altaining the rark of Nurse Counsetior 11,

3.2  Arecord of overasll above-average performance

COR/UTES 2012-2017 ndustrial Agreement 68



Clacae ¢35 Promotion of Librarians

4.2 nnumocmmmmu.wwimuym«mm
U

422 mmmmmumnmfm

<) melmmutuMu

nnu-mmumomm

Note mmbmmdmmwfummm
u‘mw'u‘abnamp'. vummyumumn
mmmmmmmmmw

mv«:ammmm

Prioe to 20112012 2011-2012 ard Orwares
ABowe Average Outstancng
Satisfactery ADOve Aversge
sanfactory Satisfactory
Ursatisfoctory

The criteria for pramotion shall be a3 follows:

1

Assitant Librartan 50 Librastan |

MWMMNWQ“M&M!M&.MMW

1.1 MWW;M&MUMMSMGWWM
from an accredined Ratitgios,

12 Ome (1) yeor of satisfactery tSraransdip,

1.3 Arecord of satisfactory performance.

14 Fer this rask Facuity are not required to agply for Promation.

Ltracian | to Libearian B
21 AMtMumnNMdmnmhmmm

L1.0 Arecord ofsatistactony performance, and
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1l wummummmaw'smmmubd
MIMM&MMNIM“.W;M.&M.“&M
Mumuw«mn

3 mmmmmmmwmum .

Learian 1l te Librarian B
AMIMNMMMD“&«WNW“!M
chcumatano:

3 mmmam.mmmwm«mmm
1mummwa-tmndwnmmmmmma
Utrarian Il
o=
mmmumnwmm«mtmmmmocomwm
Mmmmmm.mm«mmmmmmnma
Liteartan I

2 A recond of averall above-average performante.

Usearian 1 to Lbrartan IV
Auvummwlumwu-wonuwmdwmwmmm
CroumItances
41 nmmﬂmuwwclmmvow
area/Eacitine from an accredied Imtitution.
ars mm&mw:mu«mmum“am
mMMMMMdM»WMh
Ubrartarvip and Research/Schelandip/ Creetve Work.
2 demwmhmnmmmdemd
criveria, or under avy of the following conditions:
a2 Librasanship thas B recogeised as outstanding/adove average for a minimum of
M()]m“.MqW“dL‘uﬂnlwmm
sverage/satisfactony (63 may be applicatie) Scholarly/Creative Work and Sarvice,
which has been demonstraced over the undidate’™s career
€227  RewsarchiScholarship/Creative Work that fs recogniied as eutstandeg /above
werage for 8 minimuen of theee (1) yoans siace sttalelg the rank of Lidraran W,
sogeder with satisfactory college thrarambip and service.
413 Ubeerantvp and Ressarch/Scholanship/Creative Work that Is recognised a4
sutstanding/ a3ove average for & mindmum of theoe (3) yoars siace atisinieg the
rark of Lidrarian 1 together with satisfactory Service.,

he Usicn shall be nottfled of all promotion.

Note: Performance Assessment I3 just ane of seversl criteria used for qualitative Cescriptors such

= ‘osstending’ and “sbove average’. For the purpeses of this decument the followieg
equivalencies shall apply in referring to Asnus Perfarmance Assessiment ratings.
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Clavse 84 Promotion of Researchers NASSAU, BANAMAS

wadmAmlhﬂwmm

Prioe to 2011-2012 2011-2012 and Orwards T—*

Above Aversge Cutstanding LABOUR DEPARTNENT
Siteictony :" poves oy Registrar of Trade Urions
Unsatistactory el AJG 29 200

The criteria for promotion shall be as follows:

1

Fasearch Assistant to Resesrcher |

1.1 AMW“&M»MIMWMW
1.1 AN carted master's degree from an ascredited institution.
L2 One (1) yeur of satisfnctory research.
113 Arecord of satsfactory performance.

1.4 r«mmmmmmummm

Researcher | to Researcher It
21 Amsnuuwumumwm.mmm
LET  Arecord of satisfactory performance.
212 mwuuw'smaunmmum-demm
yoars of satisfactory research
02
Mwmacwalmﬁmuwm
2 MMW&WWM.WWMWMN

MNMMM&MMN.M«M(»M
Yinte altalning e rank of Researcher 1

ks A record of ovenall adove-aveage perfarmucce.

4% Anearned dectorsl degroe from as sccredited nstitution.
ERN mmwmmamleomﬂam
Case basis providing Dy show eviderce of havieg an exceptionsl record in
Qualitetive and questitetive resesrch (Professional Activitien/ Duties) and service.
42 The rark of Senlor Research Feliow may be attalned by Adfiltng any one of the following sets
of ariteria, or under any of the followieg conditions:
a2 Ressarch (Professioral Activities Dutles) that i recoprised as sutstanding /above
average for a mininum of Wree () years sihce attalning the rank of Ressarch
Fetiow, together with asbove avenge/satifactory (as may be applicable)
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Schotarty/Creative Wark
canddate’s career.
a2

um.mmmmmmw

Work that s recogrised ac outitanding /above

Research/Scholarship/Crestive
wu.mdmmmmmuw«m

rm.wmmmmmm

413  Research (Professions!

g The Union shall be motified of all promations.

M*Ywdmmﬂmm

Prier to 20112002
Above Arerage
Satsfaciory

July 201) - Jone 2014
Mdy 2014 - Jane 2015
Sy 2019 - July 2018

July 2096 - Jure 2017

Larved Bxcrement pls » pay ant
$3,%00 won signing T ot

Earred hcrement as por Clauie 6% 4 10 be
noreased effective My 2016 - plus $1600 added
on 10 selary. Review of Salary scales,

COB/UTED 2012-207 InAustiad Agreemens 72




Clause 68 Salary Reassessment

facuty may request 1y writing a reassessment of thefr salary from the Associats Vice Presiden
Muman Resources. et

mwcmmmamawmtmuw.nmmmmc.m
FacuRy Memder asd the Unton of the outoome.

Facuity who @0 ret agree with the cutcome of the reassersment may Me a grievance,

Clavte &9 Increments

Acnusl Increments
mwmum«mmummmamu
responsibiities as cutiined in the relevast Clavset 0n Anncal Performarce Assessment.

Completion of Degree hcrementsy

21 Faculty who complete 2 master's degree shall be gramted two (1) Incresents.

31 Facuity who complete & doctors! degree shall De granted four (4) acremants for the duration
of thls Agreement,

Promotion Increments

Fromotion increments shall Do awarded en the following basis:

| B Instructer to Lecturer two (2) Increments.

32 Lectiurer Lo Assistart Profesor two (1) Intrements.

33 Assistant Professor 10 Amoclate Professor four (4) ncrements,
34 Associste Professor to Professor eight (B) Increments.

Nate: See Salary clwne for equivalencies In ranks

crements shall be paid as Indicates belaw:

Clause 70 Allowances

Facutty are entitied to the following allowances

Family Isiend Yeaching
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1.1 mmMmmmmmmmmmmum¢

12 Mnuumwnuuddrmmmuwmunua
Mwnwamormmutmmuutnwm.l
rmeded. mwmmumumuumm
Wumvmu(mmdm. Where transportation & provided by
m(dw.lomcwum

dew
mmmmmmummmmmnwwe:

Miicage
M.umummmuuummutmmmm
muumm»mummmm-umm shalt
m.m.pmodmﬂan6M’wm

Per diem
4 m.«MmmmﬁhmthM“ﬁnmm
a2 mmmmr«mmammmumm(mm

Teaching Practice Cross Moderation
Teeching Practice Cross Moderateds, prernal and Externel Moderators shell be paid fifty dollars
(590.00) per staderd Ledcher, -

Cooperative Work
rmwuoyuumw.mmm“wwuuhmmm
W.Mhmdnmwdmhndrdudmmm’umm
semeszer. I sddition, a milesge atiowhnce sShall appty.

AWM«MWMISMmeuwwwmm
W.MMMmetm.

Clase 71 Part-Time/Ovoricad Payment

rmmumtdbmmwunWW'u

wmmm«mmmn factustve of CIES,
CoMact howr:

L Be L the following rate per

Year 2012147
000,190 § 200 level S84 per contact howr
300 It 400 bovel $1,018 per contact hour

21 All contact hours will e eguated the same fegardiess of latructional methed/ delivery; be
Mlﬂ.lum.m.m.munt.cmmmlm.
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Lawer Level
J-ontact Tour Courses = 3 x STIE = AUG 29 201
M(‘Mamm -4 x 836 » 53, )44
NASSAU, BAkAMAS
Level
Contace Corsen = 3x 51018 =
Four (4)-contact bour coures *4x 51,018« S4,072

The Colloge of The Bahamas Graduate
41 rmqmmmcoomm“au
The provisiens of the clause on o4
- 2 . Categories Appolatment shall be used i the appsintesent

Clhaune 72 Stipends

1.2 MUMWM Practicum Coondinetors/ Assistant Directors/Beanch Litvartans

1.3 Programmne and Practicum Coordinators

1.4 Couse/Section Coorcinaters

Stihenck should be pald a2 foBows

2.1 mamfwom.mmmmmmc«mm“unmum
$7,%0.00.

.2 uuammmawmmm.mm
and Sranch Lbrarfans not to excoed $5,500.00.

.3 uaummmmmmmmumsm.

24 M/mmuuummmmmmm-nmm
four (4) sections Tvoleed per annum,

2.4.% S - 8 sections 600 00 per anvuam
142 # 12 section 450 00 per aneum
243 13 + 16 sections $1,700.00 per aneum
LA4 17 - 20 sections $1.35%0.00 per anaum
148 21 plus sections $1.600.00 per anasum
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. Candidetes must have
a0ty Memdar umcmmwm
:::u“pu;nvnumz ' z.z«ummmﬁmmwm

Notiee for sombation Resocroes by 1 Septenber of
mmmmummm
w:mmwﬁdmrnm:wmuwm1m.

roceirations of thelr
Yermine T wmmummm«mmu
::‘n“mummamwhmdmmy

mm«mmmmum.muwuumum
mnwmmudwmm.

Clasie 74 Health and Life Insurance Plan

1

mmmmumum‘mmwmwmu
Faculty. .

FORNITER 208 2. 907 vbiatrial dormement 78



’ m"'mwdﬂﬁfwmmu
pravision for Accidental Death and Ssmembarment. “s”'m’m"“*“'f*‘”'

’ mwﬂmmhummuujdmmm
(”)'Mmde. for Faculty with thirty

Clause 76 Tultion Rodectien for Spouses

1 Mammmmnm%u”mmmmmuamﬁn
mnn)mhmwwmmm.

2 mumammnmmmwmmmmm
mmmummuumuutmm.

Clause 77 Tuttion Walver for Dependent Chidren

1 Mmmmmmmmumnmunnumw
Walver f3¢ dependent children up 10 the age of twenty-five (25).
1.1 mmmumummwmuhmmm.
1.1 hﬂmmﬂ.TﬂuMMthlmdM«)mhm
mmmmmmwmumwmmm
mmmmm»mmmmummo

case-Ly-Cave basts.
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11 W!MWM stiained in the Quarter Certury
Chsb prior o the College.
11 mmnwwmmdmmmwwmdmmum

2 \ncrements and/or

3 mnaayuwumnoocmwmwmmtmmunumu
time back.

4 vmqmmwmrmwwwmnmmwmm.

Clause $0 Adoptien Leave
' umnmv«ﬁmmwwwn«»u)w{ummun

wpammmmmmamum“wu
application for Loave.

i My.MumuMmmmuanwmmmmm




3

of Trade Uniorg
AUG 28
Clause 82 Compassianate Leave e
1 MMmm‘qumw.
2 lodualnmlulynohwmtm«am » foster parene,

i exceptional Crcumstances, ma&.mmm loave
ddditional two (2) days may be granted. ™ " Cones of tavel, an

mdmmmumauum:mcmm;

mmmmmnmmmmuma«nmumm
hwmmumhdmmyumnmnhuwtdamm

without 033 of pay o sendarity.
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rmmmmmo!mmmmmmwuwmwmwmw
mmummomn

Clawso 5% NMaternity Leave

NthanwuﬂMMaMwmwm& twelve [12)
months) of full-time sarvice.

MWMMMWJW(MDMMMW.ﬂMMMd \
w.ummmw

M.MMamemqummmmmm

mmmm,mmmﬂummmwm

o mmama\oduymdMuwummwh
muumwwumamma'pmamw

.2 nmdmmmwﬂm)mmhodmehmm
wmmmum

hﬂnmdmmummwmwuuwudm.m
ndqn-wmmnnuwnammmmumm
Matermnity Leave ¥ pocessary.
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mmmmnmmmmm

A Faoulity Member, who after con'inessent, mnmmmumm n
muuwmmmwbmﬂm.mumwmnm

wmwmmummmmm

A Mwmmmmmmmmmmmmuam
Sach meetings subject 1o prior sotification of their Chalr/Otrecter.

Cause &7 Paternity Leave

1

umrummmuumwwmm«mmummmm
yoor (that &1, twatve [12] months) of Al-Uime service.

-mwummummmmmmmwu-
coriGerod .

m.hmumutwmmwuwudmm”mmmm.
Yo claim ful benefns, Facuity shall sbenit to Human Resources through thelr Chade /Diractor
4.1 aletter requesting Patermity Leave acknowiedging patemity; and

42 3 dector’s repaet corfirming D pragnancy and the expected date of birth,

Faculty Member shall forward a copy of the birth certificate 1o

COB/UTED 2012-2017 Industrial Agreement 31
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) rmummmmhurmmmnmmdumwm

mmmmoﬂaﬂnmmmmmm Raghtrar of Trade U
AUG 29 1%
Clansse 89 Sack Leave
w
1 mmmmsnmmmmu«wam
eir GRS,

11 mmmmmwn@mmwmm,uumn
M.wu-mmmw»owwmmm
12 upmnmmw.nawmmucrmmm.

L m‘ummmemeduanlmeYw.wma
men-cuniative.

3 wmhmmmmmnmmmnmmmmummam
Mwmmwmmvﬁwdwm.uwwmmutmvm
mmwmummnnﬂmmommmu.wa.mu

six (6) Mmoaths absance from duty.

4 nmmammmmmm.nmmwmmmumwu
nmd.mwmmm.

s nmuotnmmmmmmmmmmmnmwumu
mMMMommlmamW.

mmdmnmmmwumhmummm
(N ummmmmmwmumuwmmm
Hngle covernge. .

7 rmnwmwauudomamm;muuumm
M—uymhmuapmmm-dwlmnmumm.




"

12

13

14

"%

"

Clause 90 Spedial Leave

u.wmumm.mmwmmumW
Bt of medical practitioners, o

nmuummwmnmmmmaammm

Ftness to reten to active duty,

LA ummmmmmmmMamm.wM
mmmmmmmwmammmmts
cwmmuwmmmmmmm.

mm»mmmm.mrmmmnmummmmd
sendority, .

memuwnmmmmmsuummmma.
madical certificate for up 10 an agpregate of eight (8) working days per Academic Year.

hmd“uﬁwmhmmmmmmman
in any one (1) menth, Faculty must furnish the Employer (within seventy-two [72] howrs) with
mmnammzmmmmummmmmw
the days 4o question,

mwmmmm.mdumumumdww
covered by the medical cortificate wnlens otherwise indicated. Such wechonds and Mutlic Motidays

shall not be deducted from the Faculty Mamber's Sick Leave entitloment,

wmmmmmmmmm,mmucm
m,mmummwmmﬂamwumm
wiless wch njuries are Intentionally inflicted.

mmmw.mmammmuummm
M\bW.MhMWMmM«WMW,
Hunan Resnaims hall meet Wit the Feoudity Member to agree on the agustment related to the

reduction is pay pricr to instructing the Payroll Section to adjust the salary.
The Cerpioyer shall bold all medical Information as confidestial

Any absence from cuties through Wjurtes sustained on the jcb sall be dealt
Industrial Indury.

application, Faculty shall be grantad Spoecihal Leave for up %0 ten (W0
:udmmm.qummMMMﬂm Iliness

and/or care of thetr immediate family/dependents m reguired by the circumstances. Faculty shall
pravide approgriate documentation to substantiate the request for leave.
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“ h«MMaMWBM«:ﬁM«MbM«M
mwmm.mmwmwmuumuum. .

5 m«wdmmun*mumnmmw '
Rogharar o T Uiy

Cleuse 91 Substance Abuse AUG 29 200

1 mmwuufxmmammmmwum mW

2 It & therefore sgread thal
24 n the best Isterest of the Faculty Member and the Collage, sutstance aduse of Gependency

muwmmwuwmmnp.

22 rmunmswmmmmwmwmmw

) mmwmmummwmwmmm.
eatment, m.drmmmm.Mnmmm.

3 mmmmmmommmmmww«mnm

3 mwrmwm.wmw.m.m.
gverall Iterest 1n the job, dependsdiiny, etc.

32 mmnuawywumwmmmmmummuyn
exparioncing.

3] meet With the Faculity Nember and dotument the meeting.

14 NHMFMW%NMOCMI&M.“NWMQ
MWM.W“MWMWMWM«!,
who shal keep the nformation coafigentin.

3.4.1  In conmttatien with the Sirector of Cournelling, It may Be agreed that e Facuy
Momber will seek private theragy.

3.5  The Director of Counselling shall provide an ongeing progress repert 13 the Chalr /Director.
) tm-mmmuwdmmmnm

sesshns will continue as needed,

3.52 ff progress b not being made, Lpon advice from the Director of Courcelling, the
Chele /Divector shall report the matter 1o the AVP, Muman Resources, copying te
relevant Dean/Vice President, actaching relevart documents (for example, records of
sbsentecam, lateness) and a repor from Courgelling.

“ The AVP, Mamas Resources, along with the refevant Dean/Vice President, the Director of Counalling,
the Unfen and Chale/Directsr 9all meet with the Facufly Member 5o distuns thelr concems. All
mattens disoussed whall remam private and confidential.

41 I &£ s recommended that the Faculty Menber be tested to confym or refute all suspicions,
e AVP, Muman Reseorces, shell lstrect O Ofrector of Counseliing o desigrate to
sccompanyy the Faculty Member to a medical doctor agreed 10 by the Unlon and the Coliege.
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41 nmmmuumm.maw,mmmmmma
m(uwmmmmmmmm to have
mmmmhmummW.

4) mmmmmnmwmmmuwmmm
performance to the AVP, Muman Resources.,

4“4 mmammmmmdmmwu«mu
wmmmzmmmemm»maw.mm

45 wmnum«u—ummswwm
be made o Mave e Facuty Member admitted ko an Inpatient sbstance
programene. '

s The College shalt allow Faculty to use avallable Sick Leave and Vacation Leave i order 1o recelve
treatment, provided & professicanl cousselior or pepchiatrist confirme that they are envolled In &
pregraTme.

[3 mwwm-nmmwmmumammuwmm
a periad up 0 but sot exceeding ninety (10} days in each stasce and after sach period determing ¥
the Faculty Member s Nt L0 resume work,

6.1 nmmmwmwummmumw
resconsible for the costs of any subsequent treatment.

7 MNIMMMmMWMJMMWwM
cocnselling and subnit evalsationg In confidence to the AVP, Human Resowces, up to & perfad of six
(6) manths., v

¢ ¥ a Facdty Nember presents Mmself/Nevself 1o the Orair/Director and reparts that he/she Is
vohved wiRh batince albnne and desires assistance, the w-clauses sbove shall apply,

9 Shald the Facuity Memser refuse to seek trestaent o refuse to comply With the

Member muay be subjecs to Saciptinary acsion., of
AUG 29 2018

Clause 92 Unfon Leave
NASSAU, BAHAMAS

1 Thw College recogrizes the Imgortance of the Unlon's active perticipation
deveiopment of the instaution. Hence, the College acknowiedges the nocessity of providng tangile
w»mmamm&mmuummum
their Undon obligations.

2 The Urfion recogise that the majority of thewr representatives are sppointed Lo substantive pasitisns
as Facuity ¥ the College. It Is further recognised that all responsibilities must be fulflled.

) Clected Dxective Officers whn reguiive pald leave of sdserce for the PUDose of I Union’s bustness
may be grasted such pakd deave for & period not exceeding three (1) months, I asy 0% (1) year,
subject 1o e demands of the College and the avallability of 2 sultable replacemenrt. The period for
which such pald lesve 4 granted may be extended at the College’s dhaoretion depending on the

cirourmtances,

4 Ay Momber selected as a delegate 10 any Wbowr of Industrial relations activity pertaining to the
afTairs of the Unlon mecessitating abtsence from duty may be granted wp to theee (3) months paid
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&mﬂ)ﬂﬂﬁbwﬂﬁmm”mwgwmm.m
Mamwwmuwmmm.

mmmmmmmwmpmumawmw.u
mmwmmmumwm.uammmmm
eperience,

m.mwmmwmnmanmwmm

Clause 93 Unpaeld Leave

Mmmwummnwmwm

the relevast Dean/ Vice Presicent.
mmmwummuwm.mmmmu
MW“MNWMM“M Haman Resources, who shall notify the
mwmox)ormmuumwwmm

mmummwmmmawrmm

Clause M Vacation Leave

muum»mmm'mwww.mwhuw.

mm-umwumummmmnmmm
ol somester, that & four (4) days cach year.

m“ymmmhmwmmrmmmcs;m-m
period.

MWMMM&MMNWMM*MWMM
mmmumumuwmmm'mm

Facity shalll submit the Completed application form for Vacation Leave (iee Jppendices) Lo their
Chair fDIrecor ot Least two [2) weeks prior to the Leave.

COBIUTER 2012-2017 Industial Adreemert 54



